Adaptation Learning Programme for Africa (ALP): Gender Analysis, Kenya (Garissa, North Eastern Province)

An Issue Brief Prepared for 

CARE, Kenya

Attn: Ms Emma Bowa

Country Manager, Kenya


Email: emmabowa@care.org.ke
Nairobi

By

Henry Manyire

School of Women and Gender Studies

Makerere University

P.O. Box 7062

Kampala

Email: hmanyire@ss.mak.ac.ug
hmanyire@hotmail.com

Tel: 256-414-531484

        256-772430145

01/02/2013

1.1 Introduction

Gender equality and diversity constitute a specific focus for CARE’s Adaptation Learning Programme for Africa (ALP). ALP’s overarching goal is to increase the capacity of vulnerable households in Sub-Saharan Africa to adapt to climate variability and change. ALP promotes the rights and responsibilities of men and women in adaptation activities. It further empowers people in the most vulnerable socio-economic groups to take concrete action and to raise their voice in local, national and international planning and policy-making processes on adaptation. To this end, CARE, Kenya, carried out a gender analysis at community levels that built on previous analyses to deepen the country team’s and communities’ understanding of gender rights, roles and relations and how they interact with the adaptive capacities of households and communities. 
1.2 Overall Objective of the Study

The overall objective of the study was to enable all ALP staff, partners and communities to become more aware of gender dynamics as they relate to their livelihoods and adaptive capacity and have improved information and skills for becoming more responsive to risks and opportunities for gender equality in the context of their Community Based Adaptation (CBA) efforts. 

1.3 Research Questions

The study answered four research questions: 

· what are the dynamics of gender relations within communities where CARE works?; 

· why and how are gender relations shifting with changing climate and livelihoods conditions?; 

· what are the drivers of change or driving factors and what are the barriers for change in gender relations?; and, 

· how have risks from climate change and disaster, and capacities to address them affected men and women differently?
1.4 Methodology

The study was conducted in Garissa County, North Eastern Province, Kenya, amongst two livelihood systems: the agro-pastoralist system of Nanighi in Fafi district; and, the pastoralist system of Shanta Abaq (SA) in Lagdera district.  The study reled on qualitative methods of data collection and analysis. 
Dynamics of Gender Relations Within Communities  Where CARE Works 

The gender dynamics in Nanighi and Shanta Abaq were overwhelmingly influenced by a fusion of Somali cultural and Islamic religious ideologies and by pastoral nomadic lifestyles. The gender dynamics were further so patriarchal that roles, rights and entitlements of males and females within and beyond the household were clearly delineated in accordance with Somali/Islamic/pastoral nomadic norms and practices. 
There was a strict and rigid sexual/gendered division of labour in livestock and crop production whereby nearly all the activities in the two livelihoods’ production cycles were described as male responsibilities. Earning household income was men’s responsibility too. Both men and women could accumulate household assets within opportunities availed, and limitations imposed by gender, respectively. Household management was largely a female role with women and girls undertaking most of the chores; fetching water and firewood, cooking, cleaning, washing, socialising children, taking care of the sick, the elderly, the young etc.

Males in both study sites were the major decision makers within households. They had more rights to the management and control of household major assets including land, crops, livestock, improved/resilient seeds etc. and their benefits especially income accruing there from. Whereas men were entitled to inheritance of land, livestock, fields, ploughs, etc, women were lesser entitled and could only receive a few productive assets especially livestock from their parents and/or friends. In Islam, it is actually decreed that females inherit less than one half of males’ because, one male is considered equal to two females. Nonetheless, elderly and/or widowed females could lay more claim to productive assets than their younger and/or married counterparts.

Access to formal and informal public spaces and services that were simultaneously key livelihoods resources within the two study communities was equally highly gendered with males having unlimited access while females’ access was limited by restrictions on their movement when not accompanied by adult male relatives/spouses. Limitations on women’s voice, movement and participation in public and household decision making had deeply institutionalized women’s social exclusion and unfavourable inclusion in Somali society. Coupled with male resistance and silencing and women’s own internalized subordination, the limitations further curtailed women’s aspirations for themselves. For women had internalised and accepted their subordination as what Islam dictates.           
The Nature of Shifts in Gender Relations and Livelihoods Conditions Induced by Changes in Climate

Although climate change had impacted on the livestock based livelihoods in both SA and Nanighi, there were relatively fewer shifts in gender relations arising from the climate induced changes in livelihoods. Household decision-making and control over productive assets was however still the domain of males. Household and community innovation strategies did still favour males due to the rigid gender/sexual division of labour. For example, introduction of climate change responsive crop agriculture by government and NGOs such as drought resilient seeds and crop farming techniques were still geared towards males.
Women’s restricted mobility affected their strategies of adaptation to climate change in several other ways: they had fewer opportunities for migration, participating in the labour and/or the product market to earn non farm incomes. They also had limited access to information and knowledge on adaptation strategies for most information was disseminated through radio and mobile phones that are controlled by men. So was information and knowledge disseminated through barazas (public gatherings) because women were restricted from participating in mixed sex public gatherings.

Whereas men did not face many risks or hazards in relation to climate change, innovation, access to information, institutions, entitlements or activities related to adaptation, women and girls did. Women’s restricted mobility put them in danger of violence from men as the women sought information and technologies for innovation. These gendered threats did compromise women’s and their households’ knowledge and information related to livelihoods and adaptive capacities. Alternately, men’s entitlements to assets, decision making powers within and beyond the household, voice, mobility and subsequently access to innovations, information and knowledge and institutions enhanced potentials of their adaptive capacities.

Drivers of Change and/or Barriers to Changes in Gender Relations

Climate change itself is a significant potential driver of changes in gender relations since it impacts on nomadic pastoral livelihoods which are structured, controlled and managed in highly gendered ways. By reducing livestock herds, climate change is striking at the core of pastoral livelihoods. Males and females in SA and Nanighi are coming to terms with changes in their traditional livelihoods and out of necessity are trying out alternative livelihood options that are not consistent with their cultural and religious norms. Accepting relief food was for example reported as not Islamic but they had no choice but to accept it because the alternative was starvation. Women too were beginning to venture into markets especially in SA where undoubtedly, they had to mix with men, which again is not consistent with cultural norms that restrict women’s movement and mixing with unrelated males. Although this was protested in form of domestic violence in some households, the need to supplement traditional livelihoods did override traditional norms. 
Climate change is also freeing many boys’ and girls’ time to attend school. Education may become a harbinger not only of changes in gender relations but also in livelihoods because the educated can sell their skills in the labour market. 

Governmental and non governmental organisations operating in SA and Nanighi are other potential drivers of changes in gender relations in the study sites. They had an awareness of existing gender inequalities in Somali communities and had set up structures for engaging women in their respective programmes and projects. It was for example mandatory for women to be represented onto working committees of many organisations. The organisations were also aware of women’s lesser control of resources and existing power relations that prohibited participation in public affairs. However, what was less understood and articulated were limitations on women’s voice. The limitations relate to social exclusion and unfavourable inclusion of segments in society (women, poor men, PWDs, younger men) from the development process. 

Governmental and non governmental organisations could alternately be barriers to changes in gender relations. For the governmental and non governmental organisations in SA and Nanighi tended to assume that promotion of the participation of both men and women revolved around similar mechanisms which automatically promoted women’s and poorer men’s interests. This needs to be addressed so that organisations become responsive to the needs of the voiceless, who incidentally may not voice them out themselves due to internalized subordination and exclusion. 

The informal institutions of councils of elders, religious leaders and courts, clan leaders, mosques etc. were barriers to changes in gender relations because they cited customary and Islamic edicts to justify the gender status quo. Unless the consciousness of informal institutions awakened to become aware of gender inequalities and how they impact on livelihoods and subsequently adaptive capacities, they will continue to be barriers to changes in gender relations.

Households and individual men and women could also be drivers of changes in gender relations while others will be barriers depending on their levels of subscription to tradition and Islamic teachings. Individuals and households holding moderate traditional beliefs and Islamic teachings could become drivers of changes in gender relations if they can question the status quo. So will poor individuals and households that will see the need for empowering women if their livelihoods are to be protected and promoted. 

Extents to Which Risks from Climate Change and Disaster and Capacities to Address them Differentially Affect Men and Women

Gender differentiated the extents to which men and women were affected by risks from climate change and disaster. Gender further differentiated males’ and females’ capacities to address the risks, although some risks like hunger were gender neutral. Loss of livestock negatively affected men’s masculine attributes of providers for households while it stretched women’s having to manage households especially its food security without or with less livestock and livestock related resources especially milk for household consumption and for sale to obtain other household necessities. Men further lost social status in communities because status amongst Somali pastoralists was measured in terms of livestock wealth. The higher the status, the more one was entitled to participation in decision making within the community and in its informal institutions. Other gendered risks included injury from hand hoes faced by men and women’s risk of domestic violence if they moved out of the home unaccompanied in search for adaptation related innovations, knowledge and information. 
Climate change induced risks were also beginning to alter gender roles. It was interesting to note that climate change induced scarcity of water and fuel wood in SA had forced men to participate in their collection, which had been unheard of before. This was a role of girls and women. Reduced herd sizes were also freeing boys’ and girls’ time to attend school. It was further reported that reduced livestock asset base was simultaneously forcing children from poorer families into child labour to supplement their families’ livelihoods. Particularly affected were young girls of school going age who were working as domestic maids, thus not attending school. 

However, climate change had not altered structures of household decision-making and control over productive assets both of which were still male dominated. Control of, and management of livestock and crop household assets including land were still male privileges while women’s management of household assets was still limited to food, utensils and furniture. Working outside the home including selling labour was also still a male preserve due to restrictions on females’ mobility. Household and community level innovation strategies such as crop agriculture, selling labour and/or livestock, migration etc favoured males, thereby putting them into better positions to address the risks from climate change. Women’s restricted mobility and lesser rights to managing productive household assets affected their strategies of adaptation to climate change.
Recommendations

The following recommendations are drawn within the context of enabling all ALP staff, partners and communities to become more aware of gender dynamics as they relate to their livelihoods and adaptive capacity and have improved information and skills for becoming more responsive to risks and opportunities for gender equality in the context of their CBA efforts.

1. The competences of ALP staff and partners for addressing gender inequalities through CBA programmes and projects require building through awakening their consciousness to the limitations on women’s adaptive capacities imposed by their (women’s) lack of voice. So are poor men’s, PWDs’ and younger men’s voices. ALP staff and partners should be equipped with skills for enhancing the excluded’s voice and participation beyond mere quantitative representation in organisations’ working committees. This may require deliberate efforts to elicit the excluded’s interests and needs within the programmes and projects of ALP staff and partners. 
2. In the short to the medium terms, CBA programming should have women only components that could bring together elderly and/or widowed women who have some rights and younger and/or women who have lesser rights from whom the latter could “learn” the art of claiming rights to livelihoods including the CBA based. Women only components of CBA programming would also initially serve to circumvent the restrictions on women’s participation in mixed sex groups while allowing them voice in CBA matters that do interest them as a gender category.  Similarly, younger men, poor men and persons with disabilities (PWDs) could have own components in CBA programming since they were equally excluded in Somali society. These gender and socio-economic category specific projects would work to promote participation of these excluded categories and further enhance their confidence and self esteem to participate in public decision making.  

3. Gender consciousness awakening amongst groups of males and females, formal and informal institutions and communities should be a major component in CBA programming. The plans and programmes for gender awareness and consciousness awakening should simultaneously be linked to livelihoods and current challenges of poverty, domestic violence and divorce within the context of changing climate, hence in none threatening ways. They should be tailored to allow participants to question, contemplate and discuss in none threatening environments, thereby adopting a willingness to unlearn the learned behavioural and attitudinal norms and practices that promote gender inequalities within households and communities. 

4. Limitations on women’s voice, mobility and participation in public and household decision making that have deeply institutionalized women’s social exclusion and unfavourable inclusion in Somali society such that it has been internalized by the women themselves should inform the gender consciousness awakening plans and programmes. 

5. ALP staff and partners require to be conscientised about the need for change from assuming that promotion of the participation of both men and women revolves around similar mechanisms which automatically promote women’s and poorer men’s interests. New strategies that are responsive to the needs of the voiceless, who incidentally may not voice them out themselves due to internalized subordination and exclusion, are required. 

6. The informal institutions of councils of elders, religious leaders and courts, clan leaders, mosques etc. were barriers to changes in gender relations because they cited customary and Islamic edicts to justify the gender status quo. It is important therefore that they are specifically targeted for consciousness awakening to become aware of gender inequalities and how they impact on livelihoods and subsequently adaptive capacities. They could be targeted through programmes that do not threaten their long held ideologies about the status of men and women in society. A gradual transformation in their ideologies is recommended. 

7. Individuals including males and households holding moderate traditional beliefs and Islamic teachings could also be targeted to become drivers of changes in gender relations. The targeting could be aimed at instilling in them the ability to question the current status quo. So could be households and individuals settled in urban and peri-urban settings.

8. ALP staff and partners need to develop indicators for accountability to gender equality; the first indicator is effectiveness whereby participation of poor men and women, youths and PWDs leads to articulation of their interests in ways which can influence institutional rules and practices. The second indicator is impact, whereby participation leads to making of decisions about resource use that lead to adaptation to climate change in the material sense.   
Section One: Introduction 

         1.1 Introduction

         Sub-Saharan African countries are particularly vulnerable to climate variability and change because of their dependence on rain fed agriculture, high levels of poverty, low levels of human and physical capital and poor infrastructure (IFRI 2009). The continent is already prone to erratic rainfall, droughts, floods and cyclones which climate change will only exacerbate. At the same time Africa is grappling with the burden of poverty, environmental degradation, inequitable land rights, heavy reliance on the natural resource base for livelihoods and the HIV/AIDS epidemic, all of which limit the ability of people and institutions to adapt to climate change. Climate change is expected to affect most the communities in marginal areas (isolated or semi-arid zones, coastal areas and wetlands) and resource-poor groups, households and individuals who have the least capacity to adapt new agricultural strategies or are least able to invest in, or take advantage of alternative income sources. Hence, they will be less able to recover from droughts, floods, human, plant and animal diseases or other shocks (ECA 2009; USAID 2010). Their reliance on local ecological resources coupled with existing stresses on their health and well-being and limited financial, institutional and human resources leave the poor most vulnerable and least able to adapt to the impacts of climate change. 

         Community-level research conducted by CARE in Africa indicates that climate change is already having significant impacts on food and income security and that these impacts are particularly serious for women and other marginalised groups. Gender inequalities in the distribution of rights, resources and power are at the root of poverty and vulnerability and neither can be reduced effectively without taking action to understand and address these inequalities. Gender dynamics, which include how rights, roles, relations and power dynamics impact differently on different genders and change over time, play a strong role in determining inequality, mostly to the detriment of women and girls. These inequalities put many poor people on the frontline of harmful climate change impacts while constraining their ability to take action on climate change. The majority of the world’s poorest people are women. Women and girls tend to carry the primary responsibility for collecting water and they produce between 60 and 80 percent of the food in most developing countries. Yet, they generally have poorer access to land, agricultural inputs, extension information and credit than men, and suffer disproportionately from the consequences of nutritional deficiencies and increased workloads and distances for water collection. Gender inequalities in socio-economic status also account for the fact that disasters, on average, kill more women at an earlier age than men. As a result of these and other factors, women and girls are more likely than men to be amongst those worst affected by climate change impacts. 

         As a response, CARE launched the Adaptation Learning Programme for Africa (ALP) in 2010. Its overarching goal is to increase the capacity of vulnerable households in Sub-Saharan Africa to adapt to climate variability and change. Gender equality and diversity constitute a particular focus for ALP. Activities are targeted to ensure that benefits reach people in the most vulnerable socio-economic groups. These are identified through participatory analysis. The programme promotes the rights and responsibilities of men and women in adaptation activities. It empowers people in the most vulnerable socio-economic groups to take concrete action and to raise their voice in local, national and international planning and policy-making processes on adaptation.              

         1.2 Overall Objective of the Assignment

        To enable all ALP staff, partners and communities to become more aware of gender dynamics as they relate to their livelihoods and adaptive capacity and have improved information and skills for becoming more responsive to risks and opportunities for gender equality in the context of their CBA efforts. 

        1.2.1 Gender Related Objectives of the ALP

        A Innovate and adapt programming and learning that aims to be sensitive, responsive or transformative for gender equality

        B Remain accountable to the communities and target groups ALP works with, working towards positive change and mitigating unintended harm

         C  Assess how ALP’s work can impact on the lives of women and men (and boys and girls) including monitoring of expected and unexpected results

         D  Contribute to building the evidence base on gender dimensions of adaptation
         E Define lines of inquiry to contribute to and guide ALP’s learning on gender and community-based adaptation to climate change                   

         In this regard, CARE Kenya carried out a gender analysis at community levels that built on previous analysis to deepen the country team’s and communities’ understanding of gender rights, roles and relations and how they interact with the adaptive capacities of households and communities. This was achieved through answering the following 4 research questions. 

1.3 Research Questions
1. What are the dynamics of gender relations within communities where CARE works? 

2. Why and how are gender relations shifting with changing climate and livelihoods conditions?

3. What are the drivers of change or driving factors and what are the barriers for change in gender relations?

4. How have risks from climate change and disaster, and capacities to address them affected men and women differently?
It is in this context that this study conducted a gender analysis of the adaptive capacity to climate variability and change in two communities in Garissa, North Eastern Kenya. 
         1.4 Conceptual Framework for Undertaking the Study

This study was conceived within the framework of the dynamic interactions between gender and adaptive capacity. The framework is a hybrid combination of CARE’s Draft Good Practices Framework for Gender Analysis and the Adaptive Capacity Framework developed through the Africa Climate Change Resilience Alliance (ACCRA). The hybrid framework is indicated in appendix I. CARE’s Draft Good Practices Framework for Gender Analysis delineates 8 core areas of inquiry.These are:

1. Sexual/Gendered Division of Labor within households and communities

2. Household Decision-making

3. Control over Productive Assets
4. Access to public spaces and services

5. Claiming Rights and Meaningful Participation in Public Decision-making
6. Control over One’s Body

7. Violence and Restorative Justice, and 

8. Aspirations for Oneself
The Adaptive Capacity Framework developed through ACCRA lists 5 characteristics of local adaptive capacity which include:

1. Asset Base

2. Flexible and Forward-Looking Decision-Making and Governance

3. Innovation

4. Knowledge and Information, and, 

5. Institutions and Entitlements:

         The methodological matrix of the interactions amongst the 8 core areas of inquiry in gender analysis and the 5 characteristics of local adaptive capacity are indicated in Appendix II. Each core area of inquiry in gender analysis was matched against each characteristic of local adaptive capacity (as indicated in Appendix II) during data collection and analysis. 
         1.5 Methodology

         1.5.1 Study Design

This study was designed to be participatory to find answers to the four research questions through community interactions and discussions which gave all participants including men and women from the communities, new insights into existing gender dynamics, how these have and are changing and why. Further reflection on the responses to these questions generated information and ideas for achieving the overall objective and the 5 objectives (A, B, C, D, E) of gender analysis in ALP Kenya.

          1.5.2 Study Areas

         The study was conducted in Garissa County, North Eastern Province, Kenya, amongst two livelihood systems: the agro-pastoralist system comprising of riverine farming, sedentary livestock and rain fed crops in semi-arid lands in Fafi district; and, the pastoralist system involving nomadic livestock herding and trade in arid lands in Lagdera district.  Specifically, PRA, FGD and informal community level key informant based data were collected from Nanighi in Fafi district and Shanta Abaq in Lagdera district. However, key informant data from formal organisations like government agricultural departments and CBOs were collected from Madogashe and Bura towns in Lagdera and Fafi districts, respectively, where the officials were based.
         1.5.3 Selection of Study Participants

         Study participants included a cross section of members from each of the two livelihoods systems; the agro-pastoralist and the pastoralist system. PRA sessions comprised of not more than 25 participants were separately held with females and males in each of the pastoralist and agro pastoralist communities. This was because Somali culture does not allow women to talk as much as men in mixed company. Women could only talk freely when in own separate groups. Participants in PRAs were generally older people who had witnessed changes over the last two or three decades.  They also included leaders in communities (religious leaders, clan leaders, business leaders, organisational leaders e.g. head teachers of local schools, chiefs, political party heads, leaders of women groups etc. 
         Focus group discussions (FGDs) consisting of 8-12 participants each were also held separately for younger women (35 and below), younger men, older women (above 35) and older men in each farming system. Key informant interviews were also held with community leaders to validate data obtained from FGDs. 4 key informant interviews were held in each farming system of which 2 were with males and 2 with females. These were people knowledgeable of the communities in which the study was conducted, hence were older. Two key informant interviews were further held with officials in formal organisations especially district agricultural officers in Lagdera and Fafi districts and with one CBO. Table 1 overleaf shows a summary of categories of participants that participated in the study. 

         Table 1: Categories of Participants that Participated in the Study

	          
	                                                Farming Systems

	
	Agro-Pastoralist 
	Pastoralist 

	
	Males
	Females
	Males
	Females

	PRA
	25
	25
	25
	25

	FGDs with young women
	-
	10-12
	-
	10-12

	FGDs with young men
	10-12
	-
	10-12
	-

	FGDs with older women
	-
	10-12
	-
	10-12

	FGDs with older men
	10-12
	-
	10-12
	-

	Key informant interviews with officials in formal organsations
	2
	-
	2
	-

	Key informant interviews with community leaders
	2
	2
	2
	2

	Self administered interviews with CARE Kenya officials in Garissa 
	2
	2
	2
	2


       1.5.4 Types of Data that were Collected

          The PRA tool focused on: 
· social and resources mapping including impact of climate change on the resources; 
· well-being ranking including impact of climate change on well-being; 
· historical timelines of changes in climate; and,

· historical timeline of changes in gender norms and values and how climate change was impacting on them. 

         FGDs elicited data relating to:

· socio-economic and demographic characteristics;

· the gender division of labour;

· asset base;

· Flexible and forward-looking decision-making and governance;

· innovations;

· climate change and adaptation;

· knowledge and information; and,
· institutions and entitlements

         Key informant interviews carried out within communities elicited data relating to         institutions and entitlements. Key informant interviews with officials in formal organisations largely focussed on institutions.
         1.5.5 Methods of Data Collection

The study adopted several participatory methods of data collection to elicit specific types of data. The methodological matrix in appendix I indicates the various tools alongside the types of data that were collected. 

         1.5.6 Organisation of the Field Work

Field work was preceded with training of research assistants not only in skills of data collection and transcribing but also in basic gender and adaptation analysis. Three CARE Kenya staff joined the training session that was conducted on 07/07/2012 while two staff continued with the training session held on 08/07/2012. The second day of the training further included pre-testing the study instruments. 

The first day of the training covered the following topics:

· Introductions, Objectives of the Study and Research Questions

· Gender Awareness

· Gender, Livelihoods and Climate Change

· CARE’s Draft Good Practices Framework for Gender Analysis

· The Adaptive Capacity Framework

· Interactions Between CARE’s Draft Good Practices Framework for Gender Analysis and the Adaptive Capacity Framework

· Skills for conducting FGDs

· PRA Tools for Data Collection, and,
· Conducting Key Informant Interviews
The second day of the training was devoted to:

· Familiarizing the research assistants with the study instruments

· Translating the study instruments into Somali language. 

· Pre-testing the study instruments

· Studying the responses generated during the pre-test to ascertain whether the instruments elicited the desired responses

· Modifying some questions in the instruments.

Field work in Nanighi was carried out from the 9th to 11th July. On 11th July, we also left Nanighi for Shanta Abaq where field work continued on the 12th and 13th. The two days allocated for field work were definitely not enough but that was what had been allocated by the CARE Kenya team. In some cases the research assistants were rushed which could have affected the quality and depth of data they collected and recorded/noted down. 

1.5.7 Data Transcribing and Analysis

Data transcribing was initially allocated only one day, the 14th of July, a gross under estimate. Preliminary examination of the transcribed data indicated several omissions because the assistants were rushed. We therefore agreed with the CARE Kenya team that assistants be given two to three more days to undertake thorough transcribing. The transcribed data however was e mailed to me at the end of July and even then, there were still some omissions and need for more clarifications. The back and forth process of seeking more clarifications continued throughout August. Thankfully, the CARE Kenya team was always ready to respond to my queries and the research assistants were at hand to clarify. The amount of data collected was enormous and the time for analyzing it within the context of the interactions between CARE’s draft good practices framework for gender analysis and the adaptive capacity framework was short. It was nonetheless an intellectually stimulating exercise.       
         Data was analysed by content analysis along the major themes expressed in CARE’s draft framework for good practices for gender analysis and in ACCRA’s framework for adaptive capacity. Broad categories were developed to differentiate and describe the ideas obtained from the respondents.  These categories were further broken down to indicate the dynamics of gender relations in communities where CARE works; the nature of shifts in gender relations and livelihoods conditions induced by changes in climate; the drivers of change and/or barriers to changes in gender relations; and, the extents to which risks from climate change and disaster and capacities to address them differentially affect men and women. 

         1.5.8 Study Limitations

The time allocated for data collection, transcribing and analysis was unrealistically short which affected the depth of findings presented in the report. More time would have made the findings richer especially in understanding Somali gender relations, how they are propagated and internalised. These are key in determining the process of unlearning those aspects of gender relations that do inhibit adaptive capacities. Absence of a quantitative approach also limited analysis of the interactions between gender and other variables influencing livelihoods and adaptive capacities. Findings of this study can therefore not be generalized across Somali communities. 

Another limitation lies in the gender analysis and the adaptive capacity frameworks overlay. Whereas the overlay examines the impact of climatic change on gender relations, it gives little room for examining the implications of existing gender dynamics for adaptive capacity and for adaptive strategies employed by the communities or CBA activities such as those undertaken by ALP. For example in the intersection between gender and flexible, forward-looking decision-making, the impacts of climate change on decision-making can be investigated, but not the implications of gender relations for flexible, forward-looking decision-making and, as such, the capacity to adapt to future climatic impacts. 

1.5.9 Methodological Lessons Learnt
In a short time, the study elicited very informative data on the influence of gender relations on livelihoods and adaptive capacities. Integrating CARE’s draft good practices framework for gender analysis with the adaptive capacity framework is an innovative approach to enhancing rapid appraisals. Both frameworks are also so detailed that they elicit a broad range of data specifically tailored to understanding the interactive processes between gender relations, livelihoods and capacities to adapt to shocks, in this particular case, climate change and variability. The frameworks can also be tailored to other shocks like conflict and post conflict situations, economic decline and none shocks induced livelihoods changes, for example those initiated by governments to improve incomes, food security etc. 

1.6 Organisation of the Report

This report is organised in six sections. Section One is introductory. It includes the overall objective of the assignment, the gender related objectives of the ALP, the research questions, the conceptual framework adopted in undertaking the study and the methodology used. Section Two presents the dynamics of gender relations within communities where care works while Section Three looks at the nature of shifts in gender relations and livelihoods conditions induced by changes in climate. Section Four covers the drivers of change and/or barriers to changes in gender relations while Section Five presents the extents to which risks from climate change and disaster and capacities to address them differentially affected men and women. Section six presents the conclusions and recommendations drawn from the study.

Section Two: Dynamics of Gender Relations Within Communities  Where CARE Works 
2.0 Introduction

         Gender relations refer to the mutually constitutive symbolic and material relations of power and authority between men and women within the household and wider socio-economic, cultural and political settings (Hodgson and McCurdy 2001). Power and authority are expressed symbolically in terms of social positioning in society, such as perceptions that men are physically and intellectually superior/women are physically and intellectually inferior, and materially in terms of rights and responsibilities, such as men’s work/women’s work, men’s expenses/women’s expenses (Dolan 2002). Francis (1998) described gender relations in broad terms as being material, social, ideological and moral. That they knit together divisions of labour, sexuality, affection, ideas about rights and responsibilities, and ideologies about what men and women do and how they should treat one another.
         Gender relations do define and determine the distributional relations that do influence the rights that household members have in relation to assets, labour, income, subsistence, information and skills perceived requisite for leading a gainful and fulfilling life including livelihoods. In most African cultures, males are perceived to lead a fulfilling and gainful life when they are “independent”, while females are expected to lead a similar life when they are “dependent” on males especially as wives, mothers or daughters (Manyire 2004; Kiyimba 2001; Ssetuba 2002). For these reasons, it is men that are vested by law and custom with property rights as well as the control of the labour of the household members. Women are sometimes viewed as too weak or too emotional to have such control (Garcia 2001), another reason why females have fewer entitlements than males. With fewer entitlements, females have fewer livelihoods options compared to males. 

         Typical (traditional) gender relations are expressed in stable socio-economic settings where both life and livelihoods are fairly predictable (Manyire 2004b; 2002a). In such socio-economic settings, a majority of the people perform expected roles by observing societal norms.  For instance, women there in may be identified as, and identify themselves as keepers of the family and responsible for the health, care and well being of their children and husbands.  Alternately, men may be identified as, and identify themselves as, income earners and providers for their families. Expected gender roles for men and women are not only social or economic but also political and cultural. Gender relations therefore determine outcomes of behaviour including economic behaviour, especially if one wanted to engage in economic roles not consistent with the prescribed roles for one’s gender, for example, working outside the home by women.

The dynamics of gender relations that were investigated were adopted from CARE’s draft framework for good practices for gender analysis. The framework has 8 core areas of inquiry: sexual/gendered division of labor within households and communities; household decision-making; control over productive assets; access to public spaces and services; claiming rights and meaningful participation in public decision-making; control over one’s body; violence and restorative justice; and, aspirations for oneself. Due to overlapps in CARE’s draft framework, some core areas of inquiry are presented together together as indicated in the following sub sections. 
2.1 Sexual/Gendered Division of Labor, Household Decision-Making and Control Over Productive Assets 
The gender dynamics in the two study areas were overwhelmingly influenced by Somali culture and Islam. Both study areas were exclusively inhabited by ethnic Somali people all of whom were Moslems. Somali culture and Islam are so fused that that it is difficult to tell what aspects of gender dynamics are cultural and which are religious. And so closed were the two study communities to external (to the communities) influence that in as far as gender dynamics were concerned, there were no differences in between and amongst them.  
2.1.1 Sexual/Gendered Division of Labor in livestock and Crop Production
The study areas were so patriachal that there was a strict and rigid sexual/gendered division of labour. Livestock rearing was the key livelihood form in both communities. In the pastoralist Shanta Abaq (SA), FGDs held separately with younger and older men revealed that herding of all types of livestock (cattle, goats, sheep, donkeys and camels), taking livestock to water sources, feeding weaker livestock during droughts and treatment of livestock were all male responsibilities. So were protecting of livestock from wild beasts and rustlers, marketing and slaughtering them. Evidence from FGDs held with younger and older men in the agro pastoral Nanighi showed that the sexual/gendered division of labour in livestock rearing was similar to that in Shanta Abaq.   
         However, the FGD held with older women in Shanta Abaq held that although older women are prohibited by custom from taking animals to water points, younger women are not prohibited. Nonetheless, they can only take small animals (goats, sheep and young stocks of cattle and camels) to the water points. Older women participate in providing fodder to small animals and chicken but within the environs of the homestead. But collecting fodder is a responsibility of younger women. Women further do milk cattle, sheep and goats but not camels. Furthermore, women can market livestock products like milk, meat and butter. Although women are prohibited from slaughtering by Islam, they can skin goats, sheep and cattle but not camels. They can also treat goats and sheep and in female headed households, cattle too. Thus, age interacts with gender to determine the sexual/gendered division of labour in livestock rearing. Overall, it is evident that Somali women do particpate more in livestock production than their pastoralist men are willing to acknowledge.
         The sexual/gendered division of labour in livestock rearing in the agro pastoral community in Nanighi did not vary from that in pastoralist Shanta Abaq. However in crop production, the FGD held with older women in Nanighi revealed that in crop agriculture, women participated only in planting and protecting farms from wild animals. The FGD held with young men in Nanighi confirmed that men dominated in crop agriculture. Men undertook bush clearing, uprooting tree stumps, leveling of the ground, digging, planting, construction of canals, harvesting and marketing. The lesser involvement of women in crop production was attributed to Islamic and Somali cultures that do not encourage women to undertake “hard work”. Key informant interviews held with male elders, chiefs and retired chiefs and elderly females in both Nanighi and SA affirmed the sexual/gendered division of labour in livestock rearing and crop production. 
       2.1.2 Sexual/Gendered Division of Labor in Earning Household Income
The FGD held with older and younger men in both communities showed that earning household income was a men’s responsibility.  It were older men who mostly engaged in trading (buying and selling) in livestock and livestock products especially meat, hides and skins because they had accumulated enough capital and skills to engage in the trade. In addition, some older and younger men in Shanta Abaq were formally employed as teachers in early childhood education centers, drivers with NGOs or as security guards in schools, dispensaries and in government departments. Teachers earned 13,000 Kshs per month while those employed by NGOs like CARE, Red Cross etc as drivers earned 25,000 Kshs per month. Security guards in school earned Ksh. 200 per day. In SA, older men provided casual labour using donkey carts to collect firewood and poles for between Kshs. 300 and 400 per day while younger men in both SA and Nanighi led animals to markets and provided construction labour for buildings for similar daily wages. Petty trade in food and non food items was also engaged in by younger and older men in both study sites. 
     Women in both study sites engaged less in income earning activities because in Islamic culture, it is the duty of males to fend for their families. There are also limitations on income generation imposed by restrictions on women’s movement. Thus, women engage in petty trade selling vegetables and milk in nearby small markets and charcoal from within the home. In Nanighi, they also collect and sell firewood. 
2.1.3 Sexual/Gendered Division of Labor in Accumulating and Maintaining Household Assets 
Both men and women could play a role in accumulating household assets in the two communities. But the assets accumulated were also gendered. Women for example weaved mats and herio houses for the domestic use and for sale to accumulate household assets like beddings and utensils while others received household assets as gifts from relatives. Men bought the household assets for domestic use. However, accumulation of livestock assets was largely a male responsibility although women could treat, feed and provide water to small animals. Men determined the number of particular livestock to keep, culled the weaker ones, carried out surveillance for water and pasture and were in charge of improving the breeds of cows, shoats and camels in addition to all the roles undertaken in livestock rearing. 

2.1.4 Sexual/Gendered Division of Labor in Household Management 
      Men in the study areas played a minimal role in household management. They restricted themselves to socialising and disciplining children and resolving household conflicts. Women and girls are charged with all household management chores; fetching water and firewood, cooking, cleaning, washing, socialising children, taking care of the sick, the elderly, the young etc.
      2.2 Household Decision-Making and Control Over Productive Assets 

      Males in both study sites were the major decision makers within households. Key informant interviews revealed that in Somali culture, males have more rights to the management and control of household major assets including land, crops, livestock, improved/resilient seeds etc and their benefits especially income acruing therefrom. Women had control over the non productive household assets like utensils, furniture and food, but also benefited from the major assets under the control of men, just like the entire family benefitted. Males also played more roles in making decisions regrding the management of productive assets and their benefits. Subsequently, males had rights to selling of livestock, giving them out as gifts, slaughtering animals etc while women had only user rights for example to selling milk. Wherease men were entitled to inheritance of land, livestock, fields, ploughs, etc, women were lesser entitled and could only receive a few productive assets especially livestock from their parents and/or friends. In Islam, it is actually decreed that females inherit less than one half of males’ because, one male is considered equal to two females. Nonetheless, elderly and/or widowed females can lay more claim to productive assets than their younger and/or married counterparts.
2.3 Access to Public Spaces and Services and Claiming Rights and Meaningful Participation in Public Decision-Making 
Public spaces and services that were investigated included the formal and informal. The formal public spaces and services included schools,  health units, governmental and non governmental services like credit, extension etc. The informal public spaces and services included water sourses, Islamic schools (duksi), grazing and browsing land and markets. These public spaces and services were simultaneously key livelihoods resources within the two study communities. The formal public spaces and services were mostly clustered in settlement areas while the nomadic pastoral wilderness had fewer formal resources and services. Access to the public spaces and services was gendered with females, younger males and the poor having lesser access. In SA and Nanighi, both the young boys and girls had access to primary school while SA had an adult literacy programme for men and women but it was not functional due to lack of support from government. However, as girls grow into adolescence, their movement becomes more restricted. Most are withdrawn from school to get married or to help their mothers with domestic chores. Whereas the school management committee (SMC) comprised of both males and females, men dominated hence play a leading role in decision making. 

Health units can be accessed by all (males, females, young and old) but women need to be accompanied by a male relative/next of kin or husband due to religious and cultural norms of closely monitoring the movement of females. Decisions in health units are made by older males and females who constitute the health unit management committees. However, men have more voice in these committees hence dominate in decision making. Governmental and non governmental offices can be accessed by both males and females but females have to be accompanied at least by one adult male due to religious and cultural norms that forbid women from talking to males not related to them (women). Women cannot further take up leadership positions because in Somali culture, women in leadership positions is considered a taboo. Thus, in governmental and non governmental programmes and projects that require community participation, males participate more meaningfully in public decision making. 
With regard to informal public spaces and services, water sources are accessed by both males and females although females need to be accompanied by male relative or husband (if married) in cases where water sources are far away from the homestead. While both males and females are represented in water user committees (WUCs), males dominate in decision making because it is they who set and control the tariffs (water levies). Grazing and browsing fields can be accessed by both males and females although decision making is in the hands of the older men who are charged with resolving conflicts emanating from land use. Older men also make decisions regarding shifting livestock in search for water and pasture. However, distant grazing and browsing fields can only be accessed by women if accompanied by a male relative or spouse. 
Markets can be accessed by both males and females. Women buy and sell milk in the markets but may not go to the markets without a male escort who should be a close relative or a husband. Islamic schools (duksi) can be accessed by both males and females, specifically young children. Girls have to be escorted/accompanied to duksi but in most cases, they drop out due to domestic obligations like taking caring of their younger siblings and early marriage. Decision making in duksi is solely a preserve of religious leaders who are elderly men; this is dictated by Islamic beliefs. With regard to places of worship, women cannot visit Mosques due to cultural and religious norms. Women can also not access the Council of elders which is a key decision making organ in Somali culture. This is because women are not decision makers in Somali culture, hence, are not part of council of elders. The Somali proverb only those who hold the spear (men) are brothers, hence can participate in public decision making summarises women’s lesser participation  in public decision making. Men are only denied access to women circumcision sites. 
     Besides gender, age and socio-economic status play important roles in determining access to public spaces and services and meaningful participation in public decision-making. For instance, younger men do not participate in public decision making when older men are present according to Somali cultural norms. Alternately, very old women can participate in public decision making. The Somali expression inan lugtete la daye meaning that a woman who can no longer lift her legs during sexual intercourse (one who is no longer sexually active) has the same rights as men, hence can participate in public decision making. Persons with disability can also not participate in public decision making because disability is regarded as a curse in Somali culture. Poor persons regardless of gender do not participate in public decision making too; their opinions and views are not even heard, unlike those of the rich who participate most in public decision making within communities.  

Given their low social status in Somali societies, women, poor men, youths and persons with disabilities have little avenues for increasing their voice and space to influence decisions at household or community levels. The available avenues are limited to lobbying community elders and composing songs and poems for passing on sensitive messages within households. 

      2.4 Control Over One’s Body, Violence and Restorative Justice and Aspirations for Oneself 
      Somali culture restricts women’s independence including control over their own bodies. First Somali culture practices female genital mutilation (FGM) whose goal is to curtail or totally eliminate sexual arousal and satisfaction amongst women. Even women who engage in pre-marital sex have to secretly get reconstructed so that they feel (to men) like virgins. Adolescet girls are also considered mature enough for marriage epitomised by the Somali proverb gabdaha waa hilib bisil which translates into “mature girls are related to as roasted meat“ which should be eaten. The requirement for Somali women and girls to be  escorted by male relatives/husbands when outside the home shows the extent to which women and girls lack control over their own bodies. If women move outside the home without male escorts, they risk divorce refered to as taraca is Islam.
      Domestic violence was reported to be on the increase due to drought induced poverty (loss of livestock) hence reduced the ability of men to fulfill their household provisioning roles and abuse of drugs especially miraa or khat. The violence has increased incidences of divorce amongst the two study sites. Restorative justice is sought in informal settings consisting of family, in-laws and khadi (Islamic) courts. These informal courts are presided over by elderly men who are simultaneoulsy the custodians of both the Islamic and Somali culture which not only excludes women from participation in deciscion making but also subordinates them to men. Thus, restorative justice for women may be difficult to attain. 
               Limitations on women’s voice, movement and participation in public and household decision making has deeply institutionalized women’s social exclusion and unfavourable inclusion in Somali society. Coupled with male resistance and silencing and women’s own internalized subordination, the limitations further curtail women’s aspirations for themselves. FGDs held with women revealed that they have internalised and accepted their subordination because that is what Islam dictates. The social exclusions and unfavourable inclusions, acting singularly or in various combinations have ultimately evolved local sub-cultures amongst women which limit and undermine their capacities to have aspirations for themselves besides those prescribed by Islam and Somali culture; wifehood and motherhood.
      Overall, the gender dynamics in Nanighi and SA subordinate women to men in almost all cultural, religious, social, economic and political contexts. They also take away their voice and aspirations. These findings are supported by those of ALP-Kenya Team (2011) who equally noted that the strong cultural, religious, and traditional beliefs and practices of the communities in Garissa had generally marginalized women. ALP-Kenya Team added that women generally had lower levels of education compared to men. Women also were found not to own cattle and other critical livelihood assets, and had no say in decision-making on the acquisition and disposal of assets at household level. Women were further found to lack strong voice at community level meetings and could not articulate important issues affecting them in while men were present. This meant that their potential in development remained untapped. Due to reduced mobility, women and children tended to suffer more when droughts occurred. This was because men often migrated to other areas in search of water and pasture or to nearby towns to seek employment. This left women to take care of the children, the elderly, and the sick, as well as lactating livestock. They also had to undertake repair of their houses, for example, by thatching the roofs (ibid). 

Section Three: The Nature of Shifts in Gender Relations and Livelihoods Conditions Induced by Changes in Climate

3.1 Introduction

Chambers (1987) defines livelihoods as the foundation for sustenance, the assets, the stocks and the ability to use them. Kokwe (1997) adds that livelihood is also the action of attaining what is possible; the transformation processes through which resources are converted into a means of a living.  Kokwe further adds that the concept livelihood has a systemic character. For it comprises the immediate settings, opportunities and necessary conditions through which the household will attempt to fulfill goals of gaining sustenance.  The nuts and bolts of a livelihood system are the rules and conditions for resource access and mobilisation, the mechanisms for their transformation into means of a living and their interaction with general socio-economic settings (Kokwe 1997). In this regard, Ellis (1998) said that a livelihood encompasses income, both cash and in kind, as well as the social institutions (kinship, family, compound, village etc), gender relations, and property rights required to support and sustain a given standard of living. Ellis (1998) added the dimension of diversification to livelihoods. Ellis defined livelihoods diversification as a process by which rural families/households construct a diverse portfolio of activities and social support capabilities in order to survive and to improve their standards of living. 
Livelihoods are shaped by a broad range of environmental, physical, economic, political and social factors. Environmental factors include climate while physical factors include assets such as land and water sources while economic factors include markets, prices, infrastructure, financial capital etc. Political factors include stability, strife, and policies pursued by the state, for example centralisation or liberalisation policies. Social factors include identities such as gender, career, age, ethnicity, educational level attained, marital status and the composition and internal dynamics of households. However, while livelihoods tend to be mediated by a number of external factors, they are also conditioned by internal factors most notably the composition and internal dynamics of households.  Individuals in households are not simply isolated, independent actors but are integrated in broader systems of household economic activity and undertakings (Newman and Canagarajah 2000). Ellis also observed that livelihoods are determined by location, assets, income, opportunity and social relations, all of which manifest themselves in different ways under differing systems.  Gender relations, which comprise of mutuality and dependencies as well as authority and control, have been pointed out to often circumscribe opportunities for social and economic well being (Guyer 1988; More 1988; Whitehead 1981).  For example, it is within households that social divisions such as gender and kinship operationalise systems of reproductive and productive labour obligations, resource allocation and income distribution, giving rise to well-documented inequalities. 

Livelihoods also vary markedly between economic necessity (responding to shocks, vulnerability and poverty) on the one hand and choice (as a way to further investment, savings and accumulation) on the other (Dolan 2002).  Ellis (1998) too noted that livelihood diversification might occur as both an involuntary response to crisis, which makes diversification a safety valve for the rural poor, or as a deliberate household strategy of accumulating for the rural rich. The variations arise out of broader external factors as well as composition and internal dynamics of households. 
         Gender relations and livelihoods intersect in two ways. First is in the unpaid domestic economy, whereby households are managed and their members’ needs are met (UNRISD 2005). Women undertake multiple roles in this context. In predominantly crop agriculture, women often participate in domestic food cultivation and small livestock management, as well as food processing and preparation; they are exclusively responsible for fuel and water collection, child raising and care of the sick and elderly; they also often earn small amounts of cash from informal entrepreneurship including sale of surplus horticultural produce and brewing of alcoholic beverages. All these activities require resources, consume time and energy and carry economic significance for the household (Grieco 1997). Second, gender relations do define and determine the distributional relations that in turn determine livelihood options and subsequent adaptive capacity to shocks, including those related to climate change.           

Gender relations are nonetheless not static. Gender relations are dynamic, historical and produced through the actions and ideas of men and women, in interaction with local and translocal processes and structures (Hodgson and McCurdy 2001). Gender relations are therefore outcomes of ever occurring transformations underway in different socio-economic and environmental contexts. Francis (1998), for example, observed that changing opportunities for constructing a livelihood may alter the terms on which women and men attempt to get access to land, labour and income, thereby shifting household relations between interdependence and dependence, or increasing pressures for households to fragment.  For shifts in the ways in which rural household members make a living affect relations of power and authority within households. Specifically, Francis (1998) noted that commercialisation of crop agriculture might lead to greater corporateness, conflict or even fragmentation. The outcome depends on the potential rewards of co-operation, domestic authority relations and on ideologies of common or divided interest.

Whereas gender variations in roles and entitlements exist and do influence the livelihoods pursued especially in rural agricultural households, gender differentiated roles and entitlements are also not static. They tend to change sometimes gradually and at times drastically with crises such as wars (Espling 1999; Kanogo 1987; Manyire 2002), droughts and famines (Bwalo1991; Donal 1991) and economic decline (Banks 1994; Espling 1999; Lange 2003; Snyder 2000) and/or opportunities notably improved employment opportunities (Edwards et al 1994; Scanzoni 1975) and productivity and income enhancing economic policies (Kabeer 2000; Karuhanga-Beraho 2002; Kyomuhendo and McIntosh 2006; Tripp 2002) in society. How households adjust to crises and/or opportunities in form of redefined gender relations and subsequent gender roles and entitlements determines household welfare. Successful adjustments lead to enhanced household well being while unsuccessful adjustments threaten household survival (Valdivia and Gillies 2001).                       
         Therefore, in order to address linkages between livelihood and gender relations, Francis suggested that there is need to link individual strategic behaviour within households to broader processes beyond households, which set up the rules of the game and the ideologies, which legitimate them. These processes include institutions, which define access to, and control over household resources (property rights; inheritance practices; norms concerning marriage and divorce; other responsibilities which members recognise towards one another) as well as gender ideologies.  

         In summary, much as gender relations condition livelihoods, livelihoods may also condition gender relations, leading to emergent forms of gender relations that may not necessarily be consistent with the traditional forms. Paradoxically, both males and females may not openly acknowledge the evolving new forms of gender relations. Whereas changes in the material variations in power and authority relations between men and women may be accepted with less difficulty, the symbolic variations may be more difficult to acknowledge. For the symbolic power and authority relations constitute the social basis for sexuality, marriage and socialisation of children, all of which are held dear as foundations for the continuity of society through reproduction of its members and of social norms. 

3.1.1 Climate Change in SA and Nanighi
Climate change is very visible in SA and Nanighi. PRA sessions held with males and females in SA indicated that 20 years ago, the current desert like and seemingly endless stretches of sands were all covered with grass land for grazing. Livestock which was then in tens of thousands has reduced to hundreds due to climate change. Kenya’s North Eastern Province (NEP) has two rainy seasons; the short rainny season called deere which occurs between Novemeber and December and the long rainny season called gw that occurs between March and April. Due to climate change, gw has become unreliable and erratic except during 2010. June to October is the dry, cold and windy season refered to as hagaa. During this season, milk yields reduce tremendously and pneumonia afflicts livestock especially goats. January to March is the hot and dry season termed jilal. This season has strong winds especially in the flat lands of SA which have almost no vegetation cover. 
   PRA sessions in Nanighi and SA revealed that climate change manifested in form of reduced intensity and amount of rainfall. Distribution had over the years become inadequate; “sometimes we receive rains for two consecutive days and that is the end of the rainy season”. Reduced water levels in the wells and recurrent drought were mentioned too. In addition, the PRA sessions noted that there was extreme heat and seasons were no longer predictable. The period June and July had very strong winds while the months of January and February had weak winds.

   3.2 Shifts in Gender Relations and Livelihoods Conditions Induced by Changes in Climate
The nature of shifts in gender relations arising from climate induced changes in livelihoods were based on CARE’s draft framework for good practices for gender analysis. But this time, each of the framework‘s 8 core areas of inquiry was linked to to each of the characteristics of ACCRA’s framework for adaptive capacity. Again due to overlapps in CARE’s draft framework for good practices for gender analysis, some core areas of inquiry were grouped together in presentation of findings as the following sub sections indicate. 

3.2.1 Sexual/Gendered Division of Labor, Household Decision-Making, Control Over Productive Assets and Asset Base

Climate change had impacted on the asset base in SA and Nanighi. There was an increasing shift from keeping cattle to keeping camels which are more tolerant to drought and from sheep to goats which depend mostly on browsing hence are more drought tolerant compared to sheep which like cattle feed on grass which is scarce due to drought. There has also been a reduction in sizes of herds while crop production was beginning, albeit at slow pace, to be embraced. Drought tolerant crops especially millet, cowpeas, sorghum and green grams were being planted.
The changes in asset base had impacts on the sexual/gendered division of labor within households. In both study sites for example, males’ workloads in livestock rearing had decreased and instead, workloads had increased (more especially in Nanighi which utilises the banks of Tana River) in crop agriculture which is more labour intensive than livestock agriculture. For instance, men were involved in constructing water pans to harness water that was utilised in crop production which they had not done before change in climate. Women workloads had also increased as they engaged more in productive activities such as petty trade, rain fed agriculture and weaving, in addition to their traditional roles in household management.

Within the household, climate change induced scarcity of water and fuel wood in SA had forced men to participate in their collection, which had been unheard of before. This was a role of girls and women.
         Interestingly, reduced herd sizes had freed a few boys’ and girls’ time to attend school. Hence, climate change had inadvertently enabled some more boys and girls to attend school, thus increasing literacy levels in SA and Nanighi. However, it was reported that reduced livestock asset base had forced children from poorer families into child labour to supplement their families’ livelihoods. Particularly affected were young girls of school going age who were working as domestic maids, thus not attending school. 
         However, household decision-making and control over productive assets was still the domain of males. Males still had control over and management of livestock and crop household assets including land while women’s management of household assets was still limited to food, utensils and furniture. Working outside the home including selling labour was also still a male preserve due to restrictions on females‘ mobility. And just like before climate change, women had control over what they earned from petty trade in milk, vegetables and crafts. 
3.2.2 Sexual/Gendered Division of Labor, Household Decision-Making, Control Over Productive Assets and Flexible and Forward-Looking Decision-Making and Governance

         The fusion of Somali culture with the Islamic faith implies that the informal institution of religion influenced gendered roles in the other informal and formal institutions. In the informal institution of the household for example, the Islamic faith dictates the division of labour in that females are not supposed to do “hard work’. This accounts for women’s lesser roles in crop and livestock agriculture including participation in decision making there-in. Even with regard to earning household income, Islam puts the responsibility onto males, hence women’s lesser involvement in earning. Whereas both men and women can accumulate household assets, the accumulation is gendered with men mostly accumulating productive assets of land, livestock and crops while women accumulate assets relating to household management. So is the control and management of household assets gendered.  Household management is a realm of females. In the informal institutions of Council of elders, religious leaders, khadi courts and family courts, women have absolutely no roles to play because in Somali culture participation in decision making is a male role. 
In the formal institutions, over the past years in which climate change has manifested, in conjunction with governmental, non governmental and global trends in promoting gender equality, formal governmental and non governmental institutions have made efforts to include women in public decision making. The success rates have been low though due to the highly institutionalised social exclusion of women. Goverment‘s affirmative action policy of 30% women representation in the civil service has seen some very few women in the study sites employed in government. There for example was a woman agricultural extension assistant in Bura, Fafi district. But due to lack of marketable skills arising from lack of formal education, very few ethnic Somali women in the study sites were employable. Even female teachers in schools in the study sites were non ethnic Somali. NGOs especially CARE, Red Cross, ADESO
, Mentoring Initiative, etc were however making it mandatory for women to be represented in the NGOs‘ working committees in provision of water, promotion of micro-credit, cash transfers, general relief etc. The committees include: Water Users Associations that manage safe water sources at community levels; Peace Committees that mediate  climate change induced inter clan conflicts over pastures and water sources for animal and crop production and restore peace and stability; Relief Committees that ensure proper distribution of relief to beneficiaries; Farm Committees that manage group farms by the banks of Tana River; School and Health Unit Management Committees that manage schools and health units, respectively; and, Women Groups Committees that oversee the building of income generation capacity amongst women and girls. Although women were not as active in participating in decision making as men due to cultural restriction on women’s participation in mixed sex groups, their presence at least serves as the begining of dismantling their institutionalised social exclusion. Indeed it is now acceptable amongst Somali men and women that is is women who do receive cash transfers and food relief items. It is also women who are registered for receipt of these items because of polygamy. Although still minimal, there is a ray of hope for betterment of gender relations considering that there are increase of females engaging in petty trade especially in SA. 
3.2.3 Sexual/Gendered Division of Labor, Household Decision-Making, Control Over Productive Assets and Innovation, Knowledge and Information

Although men play a much bigger role in livestock rearing and crop production, women and girls too take care of smaller stock of sheep and goats and younger stocks of cattle and camel because it is “strenuos work“.  Crop production is recent and considered a male activity. There have been no changes in livelihood gender/sexual division of labour. Unfortunately, household innovation strategies do still favour males. For example, introduction of crop agriculture by government and NGOs  such as drought resilient seeds and crop farming techniques are still geared towards males. Women still rely on the old strategies of engaging in petty trade, cash transfers and food aid to reduce livelihoods risks. Men on the other hand can sell their labour, livestock, engage in crop agriculture etc. Even migration to settlement areas has to be initiated by males. Women and girls cannot initiate and migrate on their own as a strategy for reducing risks to livelihoods due to restrictions on their movements if not accompanied by male relatives. Although women can own assets received as gifts from relatives, the ultimate control and management power lies with males, especially the husband. 
Women’s restricted mobility affected their strategies of adaptation to climate change in several other ways. They for example had fewer  opportunities for participating in the labour market and/or the product market to earn non farm incomes. They also had limited access to information and knowledge on adaptation strategies for most information was disseminated through radio and mobile phones that are controlled by men. Women’s high illiteracy rates implies that information and knowledge on adaptation disseminated through newspapers is out of their reach. So is information and knowledge disseminated through barazas (public gatherings) because women are retrsricted from participating in mixed sex public gatherings. Climate change has therefore not changed the gender relations with regard to sexual/gendered division of labor, household decision-making, control over productive assets, innovation and knowledge and information.
3.2.4 Sexual/Gendered Division of Labor, Household Decision-Making, Control Over Productive Assets and Institutions and Entitlements

         The major adaptation activities in the study areas include making plans and preparation for migration of livestock in serach for pasture and water which is a male role. The other major adaptation strategy is crop agriculture where-in male participation is much higher than females‘. Thus, crop agriculture adaptation strategies availed by NGOs and government largely target males. Since there has been a reduction in herd size, men’s workloads had actually reduced, with many resorting to chewing miraa/khat due to being idle. Fewer men too  were involved in crop agriculture, and most were in Nanighi where they utilised the banks of Tana River. Due to females‘ traditionally accepted roles of food preparation and general household management, relief food and cash transfers were managed by women. This however signifies no change in gender relations for even before climate change, women were in charge of household management. 
         3.2.5 Access to Public Spaces and Services, Claiming Rights and Meaningful Participation in Public Decision-Making and Asset Base

   Access to the public spaces and services and claiming rights and meaningful participation in public decision-making were highly gendered, with females, younger males and the poor having lesser access and rights. In SA and Nanighi, both the young boys and girls had access to primary school while SA had an adult literacy programme for men and women but it was not functional due to lack of support from government. However, as girls grow into adolescence, their movement becomes more restricted. Most are withdrawn from school to get married or to help their mothers with domestic chores. This is the reason majority women that participated in the study were illiterate. Due to cultural restrictions therefore, women and girls miss out in the assets base of literacy and through school acquired skills. Health units were accessed by all (males, females, young and old) but women need to be accompanied by a male relative/next of kin or husband due to religious and cultural norms of closely monitoring the movement of females. Governmental and non governmental offices that provide credit and extension services can be accessed by both males and females but females have to be accompanied at least by one adult male due to religious and cultural norms that forbid women from talking to males not related to them (women).
   With regard to informal public spaces and services, water sources are accessed by both males and females although females need to be accompanied by male relative or husband (if married) in cases where water sources are far away from the homestead. Grazing and browsing fields can also be accessed by both males and females. However, distant grazing and browsing fields can only be accessed by women if accompanied by a male relative or spouse. Markets can be accessed by both males and females. Women buy and sell milk in the markets but may not go to the markets without a male escort who should be a close relative or a husband. Islamic schools (duksi) can be accessed by both males and females, specifically young children. Girls have to be escorted/accompanied to duksi but in most cases, they drop out due to domestic obligations like taking caring of their younger siblings and early marriage. With regard to places of worship, women cannot visit Mosques due to cultural and religious norms. Women can also not access the Council of elders which is a key decision making organ in Somali culture. This is because women are not decision makers in Somali culture, hence, are not part of Council of elders. The Somali proverb only those who hold the spear (men) are brothers, hence can participate in public decision making summarises women’s lesser participation  in public decision making. Men are only denied access to women circumcision sites. Thus, women’s lesser access to public spaces and services and lesser rights to participation in public decision-making affected their capacity to improve their asset bases. 

   Besides gender, age and socio-economic status play important roles in determining access to public spaces and services and meaningful participation in public decision-making. For instance, younger men do not participate in public decision making when older men are present according to Somali cultural norms. Alternately, old women can participate in public decision making. Persons with disability can also not participate in public decision making because disability is regarded as a curse in Somali culture. Poor persons regardless of gender do not participate in public decision making too; their opinions and views are not even heard. Thus, accumulation of assets based on access to public spaces and services and meaningful participation in public decision-making is more difficult for females in general but yonger femles in particular, younger men, PWDs and the poor who incidentally were estimated at 45% in Nanighi and 55% in SA according to results of the wellbeing ranking carried out in both communities. 
   Nonetheless, reduction in the livestock asset base and increased seeking of livelihood outside the home had began to slowly alter the norms associated with women’s access to public spaces. In SA, there were more interactions between women and youthful girls and men in the markets which is contrary to Somali culture. However, in Nanighi, there were no large markets; the nearest were in Garissa town which is 50 kilometers away, hence women were not active participants in market based trade. 
3.2.6 Access to Public Spaces and Services, Claiming Rights and Meaningful Participation in Public Decision-Making and Flexible and Forward-Looking Decision-Making and Governance

Somali culture accords women and girls very few rights in the material and social senses. Rights and claiming them requires voice which Somali women and girls are denied by ethnic and religious customs. Rights and claiming them further requires ability to move unrestricted, which again Somali women are denied. They must always be accompanied by males and monitored not to do something which is against Somali culture. This includes, paradoxically, claiming rights and meaningful participation in public decision-making. 
Women who acquire voice and/or move unaccompanied and ultimately do participate in institutions to gain access to services and rights risk domestic violence and divorce. For it was mentioned in the FGD for older men in SA that women’s empowerment breeds conflicts with their husbands because women’s empowerment contradicts Somali culture. The FGD with older men in SA described empowered women thus;
              “Empowered women are a nuisance. They make marriage difficult because they are not submissive. They want to particpate in decision making with men. They are not easy to marry compared to women who are not empowered“
The same FGD added that women’s participation in public decision-making led women to acquire more information and knowledge which contaminated Somali culture. That such women tended to ignore cultural norms, hence become rebellious.  
3.2.7 Access to Public Spaces and Services, Claiming Rights and Meaningful Participation in Public Decision-Making and Innovation, Knowledge and Information

   Women’s restricted mobility especially in terms of access to both formal and informal public spaces and services affected their strategies of adaptation to climate change. They for example had fewer  opportunities for participating in the labour market and/or the product market to earn non farm incomes. They also had limited access to information and knowledge on adaptation strategies for most information was disseminated through radio and mobile phones that are controlled by men. Women’s high illiteracy rates implies that information and knowledge on adaptation disseminated through newspapers is out of their reach. So is information and knowledge diseminated through barazas (public gatherings) because women are restricted from participating in mixed sex public gatherings. Men on the otherhand have unrestricted mobility including interactions with strangers, governmental and non governmental officers. They also have voice and participate in decision making at community levels where innovation, knowledge and information about climate change adaptation is disseminated and acquired by community members. This is more especially so for crop agriculture drought resistant technologies. Nonetheless, males with disabilities‘ and the poor’s access to public spaces and services, claims to rights and meaningful participation in public decision-making is as near non existent as that of females. 
3.2.8 Access to Public Spaces and Services, Claiming Rights and Meaningful Participation in Public Decision-Making and Institutions and Entitlements

Several formal governmental and non governmental institutions do implement programmes/projects within the study sites for helping reduce the adverse effects of climate change on community livelihoods. The institutions include the government Ministry of Agriculture provides drought tolerant seeds of sorghum, millet, green grams, cowpeas, etc, farm tools and community trainings and building capacity for crop agriculture in Nanighi. CARE (K) has provided safe water sources in Nanighi, the Red Cross provides relief food. Mentoring Initiative and CARE (K) provide cash transfers while the Education for Marginalized Communities in Kenya (EMACK) provides reading materials such as exercise and text books.  Since women participate less in crop production, their participation in the services provided by the Ministry of Agriculture is also lower than that of men. Water provided by CARE (K) serves both men and women but more significantly, lessens women’s labour time in water collection for prior to water provision by CARE (K), women and girls were collecting water from crocodile infested Tana River which was miles away. Cash transfers and relief food were received by women because of the polygamous nature of marriages in the study sites. Reading and writing materials provided to schools benefited both boys and girls, although boys’ enrolment and retention rates were higher than girls’.
Ideally, women and men’s voices ought have been integrated in governmental and non governmental institutions‘ decision-making and planning through their respective working committees where both men and women were represented. The committees include: Water Users Associations that manage safe water sources at community levels; Peace Committees that mediate  climate change induced inter clan conflicts over pastures and water sources for animal and crop production and restore peace and stability; Relief Committees that ensure proper distribution of relief to beneficiaries; Farm Committees that manage group farms by the banks of Tana River; School and Health Unit Management Committees that manage schools and health units, respectively; and, Women Groups Committees that oversee the building of income generation capacity amongst women and girls. However, women were not active in participating in decision making as men were due to cultural restrictions on women’s participation in mixed sex groups. 

Implicitly, the governmental and non governmental organisations in SA and Nanighi still reflect traditional governance systems and still maintain the status quo of the local power and gender relations. There is a tendency amongst orgainisations to assume that promotion of the participation of both men and women revolves around similar mechanisms which automatically promote women’s and poorer men’s interests. This is misleading because the assumption does not recognize the obstacles posed by the gendered nature of institutions within which orgainisational policies, programmes and projects are designed and implemented and within which the targeted men and women farmers do operate. Baden (2000) defines institutions as the formal and informal rules and constraints which shape social perceptions of needs and roles while organisations administer these rules and respond to needs. Institutions create the contexts in which organizations such as those in ARD like the governmental and non governmental organisations do operate. Institutions further tend to socially exclude and, or unfavourably include certain categories of people from opportunities for advancement, including adaptive capacity. 
In the context of the governmental and non governmental organisations that are promoting adaptive capacity in SA and Nanighi, there is a tendency to emphasize participation as an aspect of accountability rather than effectiveness and impact. This poses a challenge for effective mainstreaming of gender in programmes and projects for promoting community based adaptation to climate change. For it is not clear how participation of poor men and women is expected to lead to articulation of their interests in ways which can influence institutional rules and practices (effectiveness) and consequently lead to making of decisions about resource use that lead to adaptation to climate change in the material sense (impact).
         3.2.9 Control Over One’s Body, Violence and Restorative Justice and Asset Base

Household strategies for livelihood diversification included adoption of crop agriculture, selling labour, engaging in petty trade, migration to settlement areas, relying on relief food and cash transfers. Given the highly gendered nature of livelihoods pursued by males and females, diversification into crop agriculture had increased more of males‘ workloads compared to females‘. It were mostly males too that obtained crop agriculture extension services, drought resilient technologies and irrigation information. Selling labour was also largely a male diversification strategy although young girls were hired out as domestic maids, rendering the girls to susceptible to exploitation. Both men and women engaged in petty trade although women’s capacities were constrained by restrictions on movement. Migration to settlement areas was a household livelihood diversification strategy initiated by males but the entire household migrated while young men continued tending livestock in the rangelands. Migration to settlement areas enabled households to get registered for food relief and cash transfers. 
Reduced sizes of herds had led to flexibility in bride price. Before climate change, lowest bride price consisted of 4 cows, 20 goats  and ksh 20,000. But since climate change, it has become negotiable depending on what the family of the brides groom can afford. On the other hand, decreased pastures and water sources arising from reccurrent drought had increased competition over the resources which hightended conflict and violence between and amongst clans, families and individuals.  
   Conflicts over land, water, livestock etc. between clans, households and individuals are mostly settled customarily under arbitration of councils of elders. Formal courts of law are resorted to only when customary measures fail, which they rarely do due to their deeply entrenched institutionalisation. Councils of elders are comprised of elderly men who have vast knowledge of Somali culture and traditions including those relating to conflict resolution. Nepotism is rare in customary dispute settlement and judgment is based on historical precedents with adjustments made in dispute settlement financial and/or material (livestock) fines to reflect the current financial/material statuses within communities. The offender(s) is/are bound to accept the judgment passed by the Council of elders, although in most cases, the offender(s) is/are assisted in paying the fines by the family and/or clan members.  

   Intra community, clan and household disputes are settled by Council of elders from the same clan while inter community and clan disputes are arbitrated by Councils of elders comprised of members of the accused and accusing clans. The offending clan or community is supposed to pay a fine based on the decision of the Council of the elders. 

And due to loss of herds, most herders men and boys had resorted to drug (khat) abuse due to idleness. Omolo (2011) added that the loss of animals threatened the pastoral system in Somali society. It created hopelessness among pastoralist men and forced them to seek alternative livelihoods. Many had migrated to cities to look for jobs, but the majority did not have the right skills for professional jobs. Instead they ended up working in lowpaid jobs like security guards. This led to a decline in self-esteem and a feeling of hopelessness because of the loss of social status (determined by livestock ownership) in pastoralist communities. Coupled with frustration over scarcity of resources at household level, hence, inability to meet their traditional masculine obligations and responsibilities, drug abuse led to domestic violence within households in SA and Nanighi. Loss of herds and the subsequent poverty has increased divorce rates because the previously wealthy who had four wives can now afford to support one or two. 
   In cases of divorce arising from men no longer having the resources to maintain the same number of wives, women return to their natal homes. Such women are at liberty to re-marry three months after the divorce. Decisions regarding child custody are mutually agreed upon by the divorcing couple, although women are allowed custody of breastfeeding infants and men are obliged to provide material and financial maintenance of their children even when the children are living with their (children’s) divorced mother. Most of the divorced women start small scale trades, e.g. selling mirraa (khat), vending milk etc. 

   There are culturally set divorce settlements. A woman is culturally allowed to leave her marital home with what she owns; household items such utensils and furniture, livestock and/or whatever she could have received as mehr at marriage. Mehr refers to mandatory gifts a man gives his bride (it is the bride who requests for the type and quantity of mehr she wants) which in some cases is 4 heifers or the equivalent in cash. These heifers could have over the years of marriage multiplied into sizeable herds. However, if it is the woman who divorces the man, she is regarded as arrogant, therefore not entitled to anything upon divorce.  

In addition, women’s mixing with the opposite sex while conducting petty trade and trade in the markets was also increasing domestic violence because it was violating cultural norms that prohibit women and girls‘ mixing with male strangers. 
3.2.10 Control Over One’s Body, Violence and Restorative Justice and Forward-Looking Decision-Making and Governance

         The formal governance systems of police and the courts of law take a criminal and punitive view of violence. Police for example views violence as a criminal offence and punishable under the law. Hence, the police arrests and prosecutes the offending parties. Courts of law follow the provisions for violent behavior prescribed in the Kenyan penal code and pass judgment accordingly. The governance system of chiefs and the informal governance systems of clan leaders, religious leaders, elders’ councils and family courts take a conciliatory view of violence. Their approach is to summon and listen to victims and perpetrators and try to resolve problems of violence through counseling and imposing simple fines that are passed over to victims. Offenders are also made to promise not to be violent again.  

3.2.11 Control Over One’s Body, Violence and Restorative Justice and Innovation, Knowledge and Information and Institutions and Entitlements

Prior to climate change, the Somali ethnic group in NEP were wholly pastoralists. Agro-pastoralism is a relatively new livelihood strategy. Skills for crop agriculture in Africa are informally passed over from generation to generation through socialisation processes that prepare the younger generations for this form of livelihood. The  Somali, being originally none crop cultivators were therefore never socialised for crop cultivation. Subsequently, they are faced with risks of injuring themselves with the hand hoe. Some cases we observed in Nanighi. Fear of injury is discouraging some from taking up crop cultivation. Since they cultivate in sandy soils that are easy to sift through, they could be provided with spade like hoes (in Uganda called Lango hoes) which are used in forward rather than backward motions. This will eliminate risks of injury. 
Another challenge is the current  crop portfolio does not meet Somali dietary habits. Somalis prefer rice and wheat products; but they are cultivating maize and sorghum which they do not eat. Actually some  cultivate maize and feed it to their livestock, which is no impetus really to engage in crop cultivation. Receiving relief food was described by key informants in SA as not Islamic but they had no alternatives. Other risks related to climate change  were wild animals that were attacking both humans and livestock as the former sought scarce water sources that were dwindling due to droughts. 
Whereas men did not face any other risks or hazards in relation to climate change, innovation, access to information, institutions, entitlements or activities related to adaptation, women and girls did. Women’s restricted mobility puts them in danger of violence from men as the women seek information and technologies for innovation. These gendered threats do compromise women’s and their households‘ knowledge and information related to livelihoods and adaptive capacities. 

         3.2.12 Aspirations for Oneself and Adaptive Capacity
       Limitations on women’s voice, movement and participation in public and household decision making has deeply institutionalized women’s social exclusion and unfavourable inclusion in Somali society. Coupled with male resistance and silencing and women’s own internalized subordination, the limitations further curtail women’s aspirations for themselves. FGDs held with women revealed that they had internalised and accepted their subordination because that is what Islam dictates. For example, women considered cultivating crops and rearing livestock, earning household income, accumulating household assets and maintaining household and agricultural (crop/livestock) assets as male responsibilities prescribed by Islam. Only household management was regarded as their responsibility. Therefore, the social exclusions and unfavourable inclusions, acting singularly or in various combinations have ultimately evolved local sub-cultures amongst women which limit and undermine their capacities to have aspirations for themselves besides those prescibed by Islam and Somali culture; wifehood and motherhood.
               Alternately, men’s entitlements to assets, decision making powers within and beyond the household, voice, mobility and subsequently access to innovations, information and knowledge and institutions enhance potentials of their adaptive capacities. Since the honour and responsibility for cultivating crops and rearing livestock, earning household income, accumulating household assets and maintaining household and agricultural assets is bestowed onto them by Islam, then each element of the adaptive capacity framework fosters their masculine aspirations and interests of accumulation, management and control of household and crop and livestock livelihoods and control over women. 
               Section Four: Drivers of Change and/or Barriers to Changes in Gender Relations

4.1 Introduction
         As noted in the preceding section, gender relations are not static. Nor are gendered traditions including the gender differentiated roles and entitlements static. Gender relations are outcomes of ever occurring transformations underway in different socio-economic and environmental contexts. Climate change itself is therefore a significant potential driver of changes in gender relations since it impacts on nomadic pastoral livelihoods which are structured, controlled and managed in highly gendered ways. The other drivers of change are the formal and informal institutions that are promoting community based adaptation to climate change, households and individual males and females within the SA and Nanighi communities. Paradoxically, the formal and informal institutions that are promoting community based adaptation, households and individual males and females could in turn be barriers to changes in gender relations in the short to the medium terms. The following presentation draws from findings presented in sections two and three of this report. 
 4.2 Climate Change as a Driver of Changes in Gender Relations
By reducing livestock herds, climate change is striking at the core of pastoral livelihoods. Males and females in SA and Nanighi are coming to terms with changes in their traditional livelihoods and out of necessity are trying out alternative livelihood options that are not consistent with their cultural and religious norms. Accepting relief food was for example reported as not Islamic but they had no choice but to accept it because the alternative was starvation. Women too were begining to venture into markets especially in SA where undoubtedly, they had to mix with men, which again is not consistent with cultural norms that restrict women’s movement and mixing with unrelated males. Although this was protested in form of domestic violence in some households, the need to supplement traditional livelihoods does override  traditional norms. With time, this will sink into collective consciousness of communities that climate change induced changes in livelihoods necessitate changes in traditional norms that restrict women’s capacity to engage in alternative livelihoods. 
Experimenting with crop agriculture is another climate change induced livelihood option that is likely to be a driver of change in gender relations. Although women still regard crop farming as a strenuous activity and are currently limiting their participation to planting, if returns from cultivation become good, they are likely to change their minds and embrace it more. Coupled with the likelihood of continued dwindling of herd sizes if climate change is not controlled, irrigation led crop cultivation will in the longer term become a livelihood option for many including women. 

Climate change is also freeing many boys‘ and girls‘ time to attend school. Education may become a harbinger not only of changes in gender relations but also in livelihoods because the educated  can sell their skills in the labour market. Climate change is also forcing many to live in settled areas and in closer contact with each other. This too will be a driver of change in gender relations because traditional norms tend to be challenged by living patterns in communities, with people living in urban and peri-urban settings being more amenable to questioning the status quo compared to those living in traditional settings.
4.3 Drivers of Change and/or Barriers to Changes in Gender Relations at Formal Institutional Level 

               Governmental and non governmental organisations operating in SA and Nanighi are other potential drivers of changes in gender relations in the study sites. They had an awareness of existing gender inequalities in Somali communities and had set up structures for engaging women in their respective programmes and projects. It was for example mandatory for women to be represented onto working committees of many organisations. The organisations were also aware of women’s lesser control of resources and existing power relations that prohibited participation in public affairs. However, what was less understood and articulated were limitations on women’s voice. The limitations relate to social exclusion and unfavourable inclusion of segments in society (women, poor men, PWDs, younger men) from the development process. Sen (2000) defined social exclusion as a form of inability to do things that one has reason to want to do. Unfavourable inclusion manifests in form of deeply “unequal” terms of social participation for instance in the credit and land markets, extension services, on-farm trials and field demonstrations, in the exchange markets, or even in the rural-labour market (Kelles-Vitanen 1998). Because social exclusion and unfavourable inclusion are deeply institutionalized in society, there are inadequacies within development policies, programmes and projects in appreciation of the forms of social exclusion and unfavourable inclusion that prevent certain categories of people from effectively participating in development processes.

               For conventional “gender equality” approaches do not do not address the often subtle  male resistance and silencing, internalized subordination and difficulty of expressing women’s interests within existing frame works of traditional development practices. For poor women and some men, the sense of powerlessness and exclusion is a product not just of their gender subordination but also of interlocking forms of exclusion simultaneously linked to their socio-economic status. This is what Sen (2000) described as analysis of deprivation of capability and subsequent experience of poverty. Under this form of analysis, focus shifts from distributional issues raised in traditional analyses of poverty (the lack of resources at the disposal of an individual or household) to the role of relational features; inadequate social participation; lack of social integration and lack of power in deprivation of capability and experience of poverty (Room 1999). Moulaert (1995) further points out that such exclusions and unfavourable inclusions acting singularly or in various combinations may ultimately evolve local sub-cultures within groups which limit and undermine the capacity of the affected people to take up opportunities for improving their socio-economic wellbeing.

               Indeed, although women were represented onto working committees, they did not actively participate in decision making because of restrictions on voice when men are present. Governmental and non governmental organisations in the study areas therefore require getting equipped with tools of gender analysis to enable them to understand better why women and some poor men lack resources but also why they may not even access and utilize resources targeted towards them (Razavi and Miller 1995). In the context of adaptation to climate change, staff in the governmental and non governmental organisations need to be equipped with knowledge the mutuality of gender relations and livelihoods and how gender relations impact on adaptive capacity. 
               The danger of governmental and non governmental organisations being barriers to changes in gender relations needs not to be overlooked. For the governmental and non governmental organisations in SA and Nanighi still reflected traditional governance systems and still maintained the status quo of the local power and gender relations even in their working committees. The tendency amongst orgainisations to assume that promotion of the participation of both men and women revolves around similar mechanisms which automatically promote women’s and poorer men’s interests needs to be addressed so that organisations become responsive to the needs of the voiceless, who incidentally may not voice them out themselves due to internalized subordination and exclusion. 

4.4 Drivers of Change and/or Barriers to Changes in Gender Relations at Informal Institutional Level 
The informal institutions of councils of elders, religious leaders and courts, clan leaders, mosques are barriers to changes in gender relations because they cite customary and Islamic edicts to justify the gender status quo. They further romanticise women’s exclusion and restrictions on their movement by propagating the perception that “invisible” women have more dignity, yet deny women equal status to men by stating that one man equals two women. Unless the informal institutions are engaged in becoming consciously aware of gender inequalities and how they impact on livelihoods and subsequently adaptive capacities, they will continue to be barriers to changes in gender relations.
4.5 Drivers of Change and/or Barriers to Changes in Gender Relations at Household Level 

Households are not homogeneous; hence some will be drivers of changes in gender relations while others will be barriers. Households which subscribe highly to tradition and Islamic teachings will be barriers to changes in gender relations. So will be the well-off households that see no need for empowering women to engage in livelihood pursuit because their livelihoods are not under threat. However, moderate households with regard to traditional beliefs and Islamic teachings could become drivers of changes in gender relations if they can question the status quo. So will poor households that will see the need for empowering women if their livelihoods are to be protected and promoted. Households settled in urban and peri-urban settings are also likely to be drivers of changes in gender relations because of influence from urban and peri-urban environments. 
4.6 Drivers of Change and/or Barriers to Changes in Gender Relations at Individual Level 

At individual levels, again, the degree of subscription to tradition and Islamic teachings will be determine whether some become drivers or barriers to changes in gender relations. Individual men and women who subscribe highly to tradition and Islamic teachings will be barriers to changes in gender relations while the moderates could be drivers. Age, usually a driver of change seemed not to be a differentiating variable in this study because FGDs held separately with older men, older women, young men and young women seemed not to differ in their perceptions of existing status quo of gender relations. Similarly, the perceptions of FGD participants with primary education did not differ from those of participants who had not attended formal school at all. 
Section Five: Extents to Which Risks from Climate Change and Disaster and Capacities to Address them Differentially Affect Men and Women

5.1 Introduction
Extents to which men and women were differentially affected by risks from climate change and disaster and their differential capacities to address them again necessitated a cross fertilisation of  CARE’s draft framework for good practices for gender analysis with ACCRA’s framework of local adaptive capacity. Whereas some risks affect both men and women, for example hunger, some are gender specific. For instance, loss of livestock impacts on men’s masculine attributes of providers  for their families and its impacts on women’s having to manage the household especially its food security without or with less livestock and livestock related resources especially milk for household consumption and for sale to obtain other household necesities.  

 5.2 Sexual/Gendered Division of Labor, Household Decision-Making, Control Over Productive Assets and Asset Base

Reduction in sizes of herds (the major asset base in both SA and Nanighi) on account of climate change posed the largest risk to households in general and to men and women, differentially. First was the risk of hunger that all household members faced if not rescued by food aid and cash transfers provided by non governmental organisations notably CARE (K) and the Red Cross. However, reduction in sizes of herds or total loss of herds affected men’s traditional roles of providers for their households which undermined their masculine identity. In SA, a young man who had migrated with over 500 animals and returned with nothing after all died due to draught became mad. Men were also taking to drug abuse due to loss of livestock to draughts. 

Changes in asset base further impacted on the sexual/gendered division of labor within households. For example, males’ workloads in livestock rearing had decreased while workloads in crop agriculture which is more labour intensive than livestock agriculture had increased. Since it is mostly men who are engaged in crop agriculture, it is their work loads that increased more compared to women’s. So are the risks of hurting themselves with hand hoes they are not used to working with. Women’s workloads had also increased as they engaged more in productive activities such as petty trade, rain fed agriculture and weaving, in addition to their traditional roles in household management.

Climate change induced risks were also beginning to alter gender roles. It was interesting to note that climate change induced scarcity of water and fuel wood in SA had forced men to participate in their collection, which had been unheard of before. This was a role of girls and women. Reduced herd sizes were also freeing boys’ and girls’ time to attend school. Nonetheless, it was reported that reduced livestock asset base was simultaneously forcing children from poorer families into child labour to supplement their families’ livelihoods. Particularly affected were young girls of school going age who were working as domestic maids, thus not attending school. 

         Climate change had not altered structures of household decision-making and control over productive assets both of which were still male dominated. Control of, and management of livestock and crop household assets including land were still male previlages while women’s management of household assets was still limited to food, utensils and furniture. Working outside the home including selling labour was also still a male preserve due to restrictions on females‘ mobility. And just like before climate change, women had only control over what they earned from petty trade in milk, vegetables and crafts. 

5.3 Sexual/Gendered Division of Labor, Household Decision-Making, Control Over Productive Assets and Flexible and Forward-Looking Decision-Making and Governance

Status in Somali culture is measured in terms of wealth, more especially in terms of numbers of livestock owned. The higher the status, the more one is entitled to participation in decision making within the community and in its informal institutions. Loss of livestock implies loss of status and ultimately, loss of community respect. In effect, more men were becoming poorer due to reduction/loss of livestock; hence their participation in public decision making and governance had reduced. Within the household, climate change had not changed the decision making patterns due to adherence to Islamic teachings which entitle men to superiority in crop and livestock agriculture related decision making. In the informal institutions of Council of elders, religious leaders, khadi courts and family courts, women still played absolutely no roles because in Somali culture participation in decision making is a male role. 

In the formal governmental and, non governmental organisations, efforts have been made to include women in public decision making. However, due to the highly institutionalised social exclusion of women, women’s participation is still low. While affirmative action provisions for women’s representation in working committees of NGOs and government Departments point to a beginning of dismantling of the institutionalised social exclusion,  women’s activeness was still low due to  cultural restrictions on women’s participation in mixed sex groups.  
5.4 Sexual/Gendered Division of Labor, Household Decision-Making, Control Over Productive Assets and Innovation, Knowledge and Information
Whereas climate change has had no major impact on the livestock/crop livelihood gender/sexual division of labour, household innovation strategies favour males, thereby putting them into better positions to address the risks from climate change. Introduction of crop agriculture by government and NGOs  such as drought resilient seeds and crop farming techniques are still geared towards males, for instance. Women still rely on the old strategies of engaging in petty trade to reduce livelihoods risks, cash transfers and food relief. Men can also sell their labour, livestock and engage in crop agriculture. Migration to settlement areas as a response to cimate change induced risks still has to be initiated by males. Women and girls cannot initiate and migrate on their own as a strategy for reducing risks due to restrictions on their movements unless they are accompanied by male relatives. 

Women’s restricted mobility affected their strategies of adaptation to climate change in several other ways. They for example had fewer  opportunities for participating in the labour market and/or the product market to earn non farm incomes. They also had limited access to information and knowledge on adaptation strategies for most information was disseminated through radio and mobile phones that are controlled by men. Women’s high illiteracy rates implies that information and knowledge on adaptation disseminated through newspapers is out of their reach. So is information and knowledge disseminated through barazas (public gatherings) because women are restricted from participating in mixed sex public gatherings. Thus, men had better capacities to address climate change induced risks than females because the masculine gender identity was more entitled to respond to the risks. 

5.5 Sexual/Gendered Division of Labor, Household Decision-Making, Control Over Productive Assets and Institutions and Entitlements

Migration of livestock in search for pasture and water and engaging in crop agriculture were the major adaptation activities in the study areas and both were male dominated. Crop agriculture adaptation strategies availed by NGOs and government largely targeted males. On the other hand, because of females’ culturally accepted roles of food preparation and general household management, relief food and cash transfers were managed by women. Again, men had better capacities to address climate change induced risks than females because the masculine gender identity was more entitled to respond to the risks. 

         5.6 Access to Public Spaces and Services, Claiming Rights and Meaningful Participation in Public Decision-Making and Asset Base

   Climate change had heard enabled more boys and girls to attend school due to additional time they had on them on account of lesser livelihood demands on their time because of reduced herd sizes. However, as girls grew into adolescence, their movement became more restricted. Most were withdrawn from school to get married or to help their mothers with domestic chores. Health units were accessed by all (males, females, young and old) but women had to be accompanied by a male relative/next of kin or husband due to religious and cultural norms of closely monitoring the movement of females. Governmental and non governmental offices that provide credit and extension services could also be accessed by both males and females but females had to be accompanied at least by one adult male due to religious and cultural norms that forbid women from talking to males not related to them (women). With regard to informal public spaces and services of water sources, grazing and browsing fields, markets and Islamic schools (duksi), both males and females had acces but women/girls had to be escorted/accompanied by males to distant public spaces and services. Thus, women’s lesser access to public spaces and services and lesser rights to participation in public decision-making affected their capacity to address the risks of climate change compared to men who had no restrictions at all. 
   Besides gender, age and socio-economic status played important roles in utilising public spaces and services and meaningful participation in public decision-making to address climate change induced risks. For instance, younger men do not participate in public decision making when older men are present according to Somali cultural norms. Alternately, old women can participate in public decision making. Persons with disabilities can also not participate in public decision making because disability is regarded as a curse in Somali culture. Poor persons regardless of gender do not participate in public decision making too; their opinions and views are not even heard. Thus, addressing climate change induced risks through accessing public spaces and services and participating meaningfully in public decision-making was more difficult for females in general but yonger females in particular, younger men, PWDs and the poor.
5.7 Access to Public Spaces and Services, Claiming Rights and Meaningful Participation in Public Decision-Making and Flexible and Forward-Looking Decision-Making and Governance

Women’s lack of voice due to ethnic and Islamic customs implied that they could not voice their needs and interests to governance institutions dealing with risks of climate change. In fact, women who could participate in public decision-making were construed as nuisances who were not marriageable because they were not submissive to their husbands. Women were therfore not entitled to addressing climate change induced risks through participating in public decision-making and governance institutions of NGOs and government. 

5.8 Access to Public Spaces and Services, Claiming Rights and Meaningful Participation in Public Decision-Making and Innovation, Knowledge and Information

   Women’s restricted mobility especially in terms of access to both formal and informal public spaces and services affected their strategies of adaptation to climate change. They for example had fewer  opportunities for participating in the labour market and/or the product market to earn non farm incomes. They also had limited access to information and knowledge on adaptation strategies for most information was disseminated through radio and mobile phones that are controlled by men. Women’s high illiteracy rates implied that information and knowledge on adaptation disseminated through newspapers was out of their reach. So was information and knowledge diseminated through barazas (public gatherings) because women are restricted from participating in mixed sex public gatherings. Men on the other hand had unrestricted mobility including interaction with strangers, governmental and non governmental officers. They also had voice and participated in decision making at community levels where innovation, knowledge and information about climate change adaptation was disseminated and acquired by community members. This was more especially so for crop agriculture drought resistant technologies. Nonetheless, males with disabilities’ and the poor’s men’s access to innovations, knowledge and information through accessing public spaces and services and claiming rights and participating meaningfully in public decision-making were as near non existent as that of females’. 

5.9 Access to Public Spaces and Services, Claiming Rights and Meaningful Participation in Public Decision-Making and Institutions and Entitlements

         Several formal governmental and non governmental institutions do implement programmes/projects within the study sites for helping reduce the adverse effects of climate change on community livelihoods. However, due to women’s lesser participation in crop production, their participation in the services provided by the Ministry of Agriculture was lower than that of men. Ideally, women and men’s voices ought have been integrated in governmental and non governmental institutions’ decision-making and planning through their respective working committees where both men and women were represented so as to enable them better address the climate change induced risks. For they would voice out their gender determined challenges faced and adaptation preferences. However, women were not active in participating in decision making as men were due to cultural restrictions on women’s participation in mixed sex groups and on their voicing out their needs and interests. 

5.10 Control Over One’s Body, Violence and Restorative Justice and Asset Base

Given the highly gendered nature of livelihoods pursued by males and females before and since climate change begun, diversification was equally gendered. It were mostly males too that obtained crop agriculture extension services, drought resilient technologies and irrigation information. Selling labour was also largely a male diversification strategy although young girls were hired out as domestic maids, rendering the girls to susceptible to exploitation. Both men and women engaged in petty trade although women’s capacities were constrained by restrictions on movement. Migration to settlement areas was a household livelihood diversification strategy initiated by males but the entire household migrated while young men continued tending livestock in the rangelands. Migration to settlement areas enabled households to get registered for food relief and cash transfers. 

Changes in the numbers of livestock asset base had led to flexibility in bride price. Before climate change, lowest bride price consisted of 4 cows, 20 goats  and ksh 20,000. But since climate change, it has become negotiable depending on what the family of the brides groom can afford. Most herders men and boys had resorted to drug (khat) abuse due to idleness arising from loss of livestock due to droughts. Coupled with frustration over scarcity of resources at household level, hence, inability to meet their traditional masculine obligations and responsibilities, drug abuse had increased incidences of domestic violence within households. Loss of herds and the subsequent poverty has further heightened divorce rates because the previously wealthy who had four wives can now afford to support one or two. In addition, women’s mixing with the opposite sex while conducting petty trade and trade in the markets was also increasing domestic violence because it was violating cultural norms that prohibit women and girls’ mixing with male strangers. 

5.11 Control Over One’s Body, Violence and Restorative Justice and Forward-Looking Decision-Making and Governance

         The victims of climate change induced domestic violence were mostly females. The formal governance systems of police and the courts of law took a criminal and punitive approach to domestic violence. However, the governance systems of chiefs and the informal governance systems of clan leaders, religious leaders, elders’ councils and family courts took a conciliatory approach towards the violence. Their approach was to summon and listen to victims and perpetrators and try to resolve problems of violence through counseling and imposing simple fines that were passed over to victims. Offenders were also cautioned not to be violent again.  

5.12 Control Over One’s Body, Violence and Restorative Justice and Innovation, Knowledge and Information, and Institutions and Entitlements

The  Somali, being originally none crop cultivators were just beginning to practice crop agriculture without any prior experience acquired by crop cultivators through informal household socialisation processes. Subsequently, the men who engaged in digging and ploughing were faced with risks of injuring themselves with the hand hoe. Some cases we observed in Nanighi. Since they cultivate in sandy soils that are easy to sift through, they could be provided with spade like hoes which are used in forward rather than backward motions. This would eliminate risks of injury. 

Receiving food aid was described by key informants in SA as not Islamic but they had no alternatives. Other risks related to climate change  were wild animals that were attacking both humans and livestock as the former sought scarce water sources that were dwindling due to droughts. These risks affected men and women equally, although some five girls who were fetching water from from Tana river in Nanighi were said to have been drowned  by crocodiles at one go. 

Whereas men did not face any other risks or hazards in relation to climate change, innovation, access to information, institutions, entitlements or activities related to adaptation, women and girls did. Women’s restricted mobility put them in danger of violence from men as the women sought information and technologies for innovation. These gendered threats did compromise women and their households’ knowledge and information related to livelihoods and adaptive capacities. 

5.13 Aspirations for Oneself and Adaptive Capacity 
       Even with the climate change induced risks they faced, limitations on women’s voice, movement and participation in public and household decision making had deeply institutionalized women’s social exclusion and unfavourable inclusion in Somali society. Coupled with male resistance and silencing and women’s own internalized subordination, the limitations further curtailed women’s aspirations for themselves. FGDs held with women revealed that they had internalised and accepted their subordination because that is what Islam dictates. For example, women considered cultivating crops and rearing livestock, earning household income, accumulating household assets and maintaining household and agricultural (crop/livestock) assets as male responsibilities prescribed by Islam. Only household management was regarded as their responsibility. The social exclusions and unfavourable inclusions had ultimately evolved into local sub-cultures amongst women which limited and undermine their capacities to have adaptation to climate change related aspirations. 

                   Alternately, men’s entitlements to assets, decision making powers within and beyond the household, voice, mobility and subsequently access to innovations, information and knowledge and institutions enhanced potentials of their adaptive capacities. Since the honour and responsibility for cultivating crops and rearing livestock, earning household income, accumulating household assets and maintaining household and agricultural assets is bestowed onto them by Islam, then each element of the adaptive capacity framework fostered their masculine aspirations and interests in accumulation, management and control of household and crop and livestock livelihoods and control over women. 

Section Six: Conclusions
6.1 Conclusions

         Gender equality and diversity constitute a specific focus for CARE’s Adaptation Learning Programme for Africa (ALP) whose overarching goal is to increase the capacity of vulnerable households in Sub-Saharan Africa to adapt to climate variability and change. ALP promotes the rights and responsibilities of men and women in adaptation activities. It further, empowers people in the most vulnerable socio-economic groups to take concrete action and to raise their voice in local, national and international planning and policy-making processes on adaptation. The gender related objectives of the ALP include: innovate and adapt programming and learning that aims to be sensitive, responsive or transformative for gender equality; remain accountable to the communities and target groups ALP works with, working towards positive change and mitigating unintended harm; assess how ALP’s work can impact on the lives of women and men (and boys and girls) including monitoring of expected and unexpected results; contribute to building the evidence base on gender dimensions of adaptation; and, define lines of inquiry to contribute to and guide ALP’s learning on gender and community-based adaptation to climate change. 

         To this end, CARE, Kenya, carried out a gender analysis at community levels that built on previous analyses to deepen the country team’s and communities’ understanding of gender rights, roles and relations and how they interact with the adaptive capacities of households and communities. The overall objective of this study was to enable all ALP staff, partners and communities to become more aware of gender dynamics as they relate to their livelihoods and adaptive capacity and have improved information and skills for becoming more responsive to risks and opportunities for gender equality in the context of their Community Based Adaptation (CBA) efforts. The study answered four research questions: what are the dynamics of gender relations within communities where CARE works?; why and how are gender relations shifting with changing climate and livelihoods conditions?; what are the drivers of change or driving factors and what are the barriers for change in gender relations?; and, how have risks from climate change and disaster, and capacities to address them affected men and women differently?
         Findings of the study have multiple implications not only for learning by ALP staff and CBA practitioners in the project area but also for informing overall CBA programming and for awakening gender consciousness amongst individuals, groups of men and women, informal and institutions and communities in Shanta Abaq and Nanighi.  ALP staff and CBA practitioners need a consciousness awakening to the gender dynamics in Nanighi and Shanta Abaq especially in as far as they are heavily influenced by Somali cultural and Islamic religious ideologies and by pastoral nomadic livelihoods and lifestyles. ALP staff, partners and programming should be aware of the patriarchal gender dynamics that clearly delineate roles, rights and entitlements of males and females within and beyond the household to the detriment of females’ entitlements in earning livelihoods including those relating to adaptation to climate change. 

         The strict and rigid sexual/gendered division of labour in livestock and crop production whereby nearly all the activities in the two livelihoods’ production cycles were described as masculine in accordance with Somali/Islamic/pastoral nomadic norms and practices are bound to affect adaptation measures unless the measures are gender conscious. For example, if earning household income, major decision making within households, rights to the management and control of household major assets including land, crops, livestock, improved/resilient seeds etc. and their benefits especially income accruing there from, continue being construed as men’s responsibility, then women will play a peripheral role in CBA. For this will be upholding the Islamic belief that one male is equal to two females, an ideological justification of the subordination of women and denying them rights to livelihoods, unless dependent on men as wives, mothers and/or daughters. For the elderly and/or widowed females who were not dependent on men could lay more claim to productive assets than their younger and/or married counterparts. CBA programming should therefore initially have women only components that could bring together elderly and/or widowed women who have some rights and younger and/or women who have lesser rights from whom the latter could “learn” the art of claiming rights to livelihoods including the CBA based. Women only components of CBA programming would also initially serve to circumvent the restrictions on women’s participation in mixed sex groups while allowing them voice in CBA matters that do interest them as a gender category.  Similarly, younger men, poor men and persons with disabilities (PWDs) could have own components in CBA programming since they were equally excluded in Somali society. 

         As women and other excluded sections of society learn to voice their interests and see them provided for in CBA programming, so will they transformatively assert their rights in society beyond CBA efforts. This will include asserting their rights to access to formal and informal public spaces and services and having voice in public decision making. In addition, women’s restrictions on their movement when not accompanied by adult male relatives/spouses could be addressed by women only components in CBA whereby elderly/widowed women would initially act as “chaperons”. With time, women would gain self confidence and esteem to stand up for their rights to livelihood.

         Gender consciousness awakening amongst groups and communities should be a major component in CBA programming. Men and women and indeed whole communities in Nanighi and Shanta Abaq still regard the existent gender status quo within their communities as Islamic, hence unquestionable. However, CBA programming could design plans and programmes for gender awareness and consciousness awakening that are simultaneously linked to livelihoods within the context of changing climate, hence are none threatening. They instead should be consciousness awakening, allowing participants to question, contemplate and discuss in none threatening environments, thereby adopting a willingness to unlearn the learned behavioural and attitudinal norms and practices that promote gender inequalities within households and communities. 

         Gender consciousness awakening plans and programmes should be informed by the impacts that limitations on women’s voice, movement and participation in public and household decision making have had on the women themselves. The limitations have deeply institutionalized women’s social exclusion and unfavourable inclusion in Somali society such that it has been internalized by the women as normal and natural. Coupled with male resistance and silencing and women’s own internalized subordination, the limitations have curtailed women’s aspirations for themselves. For women had internalised and accepted their subordination as what Islam dictates. The social exclusions and unfavourable inclusions, acting singularly or in various combinations had ultimately evolved local sub-cultures amongst women which limited and undermined their capacities to have adaptation to climate change aspirations for themselves besides those prescribed by Islam and Somali culture; wifehood and motherhood.  Thus, CBA gender consciousness awakening plans and programmes should not be in a hurry to transform existent gender norms and practices but should aim at a gradual transformation that is linked to material wellbeing, i.e., securing livelihoods within changing climatic conditions. Initial resistance from women should also be anticipated because the programming will be challenging their long held beliefs. 

         Gender consciousness awakening could further be tied to existing challenges like poverty because restrictions on women’s livelihoods activities like earning income, decision making with regard to household assets and their management, movement and voice were curtailing potentials for improving livelihoods, thereby heightening household climate change induced poverty. Other challenges to which gender consciousness awakening could be tied are domestic violence and divorce. Domestic violence was reported to be on the increase due to drought induced poverty (loss of livestock) which reduced the ability of men to fulfill their household provisioning roles and abuse of drugs especially miraa or khat. Poverty and violence had increased incidences of divorce in the two study sites. A change in gender relations linked to reduced poverty, domestic violence and divorce rates could sell better amongst men and women for it would be easier to understand since these problems impact on both males and females in the negative sense.  

         Men, especially influential men, should also be targets of CBA components for gender consciousness awakening. In all societies, there are influential men who are champions for promoting gender equality. These could be men who have sent their female children to school, men who allow their wives, daughters and other female significant others to work outside the home, men who bequeath property onto their wives/daughters, men who participate in “feminine” chores like water and fuel wood collection, cooking and taking care of children and/or men who abhor domestic violence. They may not openly admit to being champions of gender equality because of the social sanctions and/or ridicule that go with sympathy for gender equality in ultra-patriarchal societies but their actions signify their faith in gender equality.  These men should be identified and their gender consciousness awakened. They should also be members of key committees of ALP and partners’ programmes and projects. It is these men who as community insiders will be ultimately tasked to awaken the gender consciousness of influential and authority wielding men in the informal institutions of councils of elders, religious leaders and courts, clan leaders, mosques etc. who the study identified as barriers to changes in gender relations because they cited customary and Islamic edicts to justify the gender status quo. Awakening the consciousness of these informal institutions to become aware of gender inequalities and how they impact on livelihoods and subsequently adaptive capacities is crucial in promoting and attaining changes in gender relations towards gender equality.

         There is also need for changes in ALP and partners’ household and community innovation strategies that did still favour largely males due to the rigid gender/sexual division of labour within Somali society. For example, introduction of climate change resilient crop agriculture by government and NGOs such as drought resilient seeds and crop farming techniques were still geared towards males. Farming was also done in groups although individual group members were allocated individual plots. But the plots were allocated to men. Men could also sell their labour, livestock, engage in crop agriculture etc. Further, although women and men’s voices had ideally been “integrated“ in governmental and non governmental institutions’ decision-making and planning through women’s representation in the organisations’ respective working committees, women’s participation was still restricted due restrictions on women’s voice in mixed sex groupings. Implicitly, the governmental and non governmental organisations in SA and Nanighi still reflected traditional governance systems and still maintained the status quo of the local power and gender relations. Women’s representation was therefore more of an aspect of accountability rather than effectiveness and impact. This poses a challenge for effective mainstreaming of gender in programmes and projects for promoting community based adaptation to climate change. For it is not clear how participation of poor men and women is expected to lead to articulation of their interests in ways which can influence institutional rules and practices (effectiveness) and consequently lead to making of decisions about resource use that lead to adaptation to climate change in the material sense (impact).   
         Governmental and non governmental organisations in the study areas therefore require getting equipped with tools of gender analysis to enable them to understand better not only why women and some poor men lack resources but also why they may not even access and utilize resources targeted towards them (Razavi and Miller 1995). In the context of adaptation to climate change, ALP staff and partners need to be equipped with knowledge the mutuality of gender relations and livelihoods and how gender relations impact on adaptive capacity. 

         For gendered effectiveness and impact to be achieved in CBA efforts, women need to be deliberately sought out and integrated into the CBA activities. They should be encouraged to form women only groups for a start and be allocated plots and availed information and skills through women friendly channels such as women’s meetings presided over by women ALP/extension staff and held in open places but out of hearing of males who could silently intimidate the women. Other channels for disseminating information and skills to women could be in the markets especially in Shanta Abaq where  reduction in the livestock asset base and increased seeking of livelihood outside the home had began to slowly alter the norms associated with women’s access to public spaces. In Shanta Abaq, there were more interactions between women and youthful girls and men in the markets which is contrary to Somali culture, but was gradually being accepted by both males and females. Women also need to be availed skills for speaking in public committees and public arena in general, for these skills are learnt through socialization processes which the gender dynamics in Nanighi and Shanta Abaq could not allow. 

         In addition, accountability to the communities and target groups ALP works with, working towards positive change and mitigating unintended harm should be institutionalized within ALP and partners’ programmes. Monitoring and evaluation indicators should go beyond mere numbers in forms of ratios of women to men participating in specific CBA programmes and projects. Instead, there should also be qualitative indicators of participation geared towards promoting gender equality. One key indicator could be effectiveness, i.e., the extent to which participation of poor men and women leads to articulation of their interests in ways which can influence formal and informal institutional rules and practices towards gender equality and equity (gender equitable division of labour, increased participation in decision making and governance, mobility, voice, asserting and/or claiming rights, access to public institutions and assets, entitlements, knowledge and information, control over ones body, heightened aspirations for oneself,  etc). The other key indicator could be impact of participation, i.e., the extent to which  participation of poor men and women leads to making of decisions about resource use that lead to outcomes of adoption of climate change adaptation measures in the material sense (improved livelihoods and income, access to innovations etc).  These indicators should part of the wider ALP efforts of mainstreaming gender in the goals, outputs, activities, and budgets of CBA projects. More importantly, gender should be mainstreamed in the ALP budgets not only to facilitate training of ALP staff, partners and communities in gender consciousness but also in facilitating design of gender conscious programmes and projects, their implementation and monitoring and evaluation. 
         The following lines of inquiry could further contribute to, and guide ALP’s learning on gender and community-based adaptation to climate change. The first line of inquiry could be broadening the entitlement analysis of the Adaptive Capacity Framework to embrace Sen’s (1981) definition of entitlements as sets of alternative commodity/service bundles that a person can command in a society using the totality of rights and opportunities that s/he faces. In this broad definition, entitlements determine individuals’, households’, groups’ and communities’ access to, and ability to utilize all the resource bases comprising the adaptive capacity framework. Sen’s definition of entitlements thus removes the onus of adaptive capacity from individuals, groups, households and communities and places them onto societal formal and informal institutions that entitle some and disentitle others, in this case women, poor men and PWDs. Impetus for change leading to effective adaptation capacity therefore becomes more a responsibility of societal informal and formal institutions rather than individuals, groups, households and communities. For once entitled, the latter’s adaptive capacity will be enhanced. 

         The second line of inquiry could be incorporating identity analysis into CARE’s Draft Good Practices Framework for Gender Analysis because gender is but one of the identities people bear. Other identities include the socio-economic which also do determine individuals’, households’ and groups’ social positioning in society which in turn or in varying combinations with gender determine entitlements. Analysis of prevailing legal and customary regimes that legitimize the identity status quo and forms of social inclusion, exclusion and unfavourable inclusion that facilitate and/or inhibit the adaptive capacities of certain categories in society are other lines of inquiry that could further contribute to, and guide ALP’s learning on gender and community-based adaptation to climate change. So are factors that facilitate and/or inhibit active agency, i.e. ability to undertake meaningful action within the context of adaptive capacity. 
         The institutional analysis of the Adaptive Capacity Framework could be also broadened to Baden’s (2000) definition of institutions as the formal and informal rules and constraints which shape social perceptions of needs and roles. Organisations such as the governmental and non governmental administer these rules and respond to needs. Institutions therefore create the context in which societal structures such as households, communities, development organizations, the state etc do operate. Institutions further tend to socially exclude and, or unfavourably include certain categories of people from opportunities for advancement. Identifying these institutions and how they operate could go a long way in defining measures for reforming them to respond to adaptive capacity needs of individuals, households, groups and communities. 
         It is within the context of enabling all ALP staff, partners and communities to become more aware of gender dynamics as they relate to their livelihoods and adaptive capacity and have improved information and skills for becoming more responsive to risks and opportunities for gender equality in the context of their CBA efforts that these recommendations are made.

       6.2 Recommendations

9. The competences of ALP staff and partners for addressing gender inequalities through CBA programmes and projects require building through awakening their consciousness to the limitations on women’s adaptive capacities imposed by their (women’s) lack of voice. So are poor men’s, PWDs’ and younger men’s voices. ALP staff and partners should be equipped with skills for enhancing the excluded’s voice and participation beyond mere quantitative representation in organisations’ working committees. This may require deliberate efforts to elicit the excluded’s interests and needs within the programmes and projects of ALP staff and partners. 
10. In the short to the medium terms, CBA programming should have women only components that could bring together elderly and/or widowed women who have some rights and younger and/or women who have lesser rights from whom the latter could “learn” the art of claiming rights to livelihoods including the CBA based. Women only components of CBA programming would also initially serve to circumvent the restrictions on women’s participation in mixed sex groups while allowing them voice in CBA matters that do interest them as a gender category.  Similarly, younger men, poor men and persons with disabilities (PWDs) could have own components in CBA programming since they were equally excluded in Somali society. These gender and socio-economic category specific projects would work to promote participation of these excluded categories and further enhance their confidence and self esteem to participate in public decision making.  

11. Gender consciousness awakening amongst groups of males and females, formal and informal institutions and communities should be a major component in CBA programming. The plans and programmes for gender awareness and consciousness awakening should simultaneously be linked to livelihoods and current challenges of poverty, domestic violence and divorce within the context of changing climate, hence in none threatening ways. They instead should be tailored to allow participants to question, contemplate and discuss in none threatening environments, thereby adopting a willingness to unlearn the learned behavioural and attitudinal norms and practices that promote gender inequalities within households and communities. 

12. Limitations on women’s voice, mobility and participation in public and household decision making that have deeply institutionalized women’s social exclusion and unfavourable inclusion in Somali society such that it has been internalized by the women themselves should inform the gender consciousness awakening plans and programmes. 

13. ALP staff and partners require to be conscientised about the need for change from assuming that promotion of the participation of both men and women revolves around similar mechanisms which automatically promote women’s and poorer men’s interests. New strategies that are responsive to the needs of the voiceless, who incidentally may not voice them out themselves due to internalized subordination and exclusion, are required. 

14. The informal institutions of councils of elders, religious leaders and courts, clan leaders, mosques etc. were barriers to changes in gender relations because they cited customary and Islamic edicts to justify the gender status quo. It is important therefore that they are specifically targeted for consciousness awakening to become aware of gender inequalities and how they impact on livelihoods and subsequently adaptive capacities. They could be targeted through programmes that do not threaten their long held ideologies about the status of men and women in society. A gradual transformation in their ideologies is recommended. 

15. Individuals including males and households holding moderate traditional beliefs and Islamic teachings could also be targeted to become drivers of changes in gender relations. The targeting could be aimed at instilling in them the ability to question the current status quo. So could be households and individuals settled in urban and peri-urban settings.

16. ALP staff and partners need to develop indicators for accountability to gender equality; the first indicator is effectiveness whereby participation of poor men and women, youths and PWDs leads to articulation of their interests in ways which can influence institutional rules and practices. The second indicator is impact, whereby participation leads to making of decisions about resource use that lead to adaptation to climate change in the material sense.   
17. New lines of inquiry that could further contribute to, and guide ALP’s learning on gender and community-based adaptation to climate change should be followed. These include broadening the entitlement analysis of the Adaptive Capacity Framework to embrace Sen’s (1981) definition of entitlements; incorporating identity analysis into CARE’s Draft Good Practices Framework for Gender Analysis; analysis of prevailing legal and customary regimes that legitimize the identity status quo and forms of social inclusion, exclusion and unfavourable inclusion that facilitate and/or inhibit the adaptive capacities of certain categories in society; factors that facilitate and/or inhibit active agency, i.e. ability to undertake meaningful action within the context of adaptive capacity; and, broadening the institutional analysis of the Adaptive Capacity Framework to Baden’s (2000) definition of institutions as the formal and informal rules and constraints which shape social perceptions of needs and roles while organisations such as the governmental and non governmental administer these rules and respond to needs. Institutions therefore create the context in which societal structures such as households, communities, development organizations, the state etc do operate and further tend to socially exclude and, or unfavourably include certain categories of people from opportunities for advancement. 
6.3 Key Questions for Future Research
1. What is the nature of the formal and informal institutions that do facilitate and/or inhibit men’s and women’s adaptive capacities?

2. To what extent are organisations working in adaptation to climate change a reflection the formal and informal institutions that do facilitate and/or inhibit men’s and women’s adaptive capacities?

3. What nature of entitlements are required to promote men’s and women’s adaptive capacity?
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Appendix I: Hybrid Combination of CARE’s Draft Good Practices Framework for Gender   Analysis and the Adaptive Capacity Framework 

	Adaptive Capacity 

&

Gender Analysis 
	Asset Base
	Flexible and forward-looking decision-making, governance
	Innovation
	Knowledge and information
	Institutions and entitlements

	Division of labour
	What tasks do women and men perform in maintaining assets or gaining income? What are the responsibilities of each gender? 

What customs or norms shape women’s or men’s options for work? And the value for this work? 

What are implications on their time or access to productive assets?
	What roles or positions do women and men have within institutions?

What skills and strategies do each employ to engage effectively in decision-making?
	What distinct local knowledge do men and women hold in livelihood activities? How has this been changing and why?

And how are they valued or used?
	How do different roles of women, men, girls and boys affect what information they learn in relation to climate change and adaptation?
	What have been the roles women and men take to plan, implement, monitor and adapt activities? What have been the implications on workload for men and women?

	Household decision-making
	Management of household assets and their benefits? 

What has been traditionally controlled by men and by women? How has this been changing?
	How are decisions made? Who is included or excluded?

How accountable and inclusive are institutions to all parts of a community?

How are diverse groups represented in decision-making and planning?
	What voice do women and men, girls and boys have in the household to innovate?
	How are women, men, girls and boys’ ability and preparedness to cope with climate change and disaster risk different or similar?
	

	Access and Control: productive assets
	What rights or claims do women and men have over assets? How do they negotiate control over productive assets?

What social networks support women and men to secure livelihoods (e.g. digging groups among women or men)?
How are asset needs different for women and men?

How are labor conditions similar or different between women, men, girls and boys?
	How do bylaws or status of women’s claim over productive assets affect their voice and ability to gain membership or participate effectively in decision-making or leadership among key livelihood groups (cooperatives, FFS, etc.)?
	What strategies do men and women use to reduce risk in livelihoods?

What are the positive or negative consequences for women who successfully control assets? And for men, when women successfully control assets? 


	Who has access to knowledge and information on climate change?
	Who decides how resources or services are distributed for adaptation activities? 

How does this affect women and men’s, girls’ and boys’ access to these resources or services?

	Access to public space, services
	What are differences in access to credit, education, health, agricultural extension and other key services?  
	What strategies do women employ to gain access to services and rights? And consequences in terms of safety, security or reputation?

How do norms and power (HH, community) shape women’s and girls’ access to and role in public spaces?
	What access do women and men have to information?


	How do men and women, boys and girls navigate public spaces? Why? And how might this affect access to knowledge, information on climate change?
	How do institutions reflect traditional governance systems, local power relations? 

Are adequate services equally accessible for women, men, girls and boys? 

How are women and men’s voices integrated in decision-making and planning?

How are the roles of women and men perceived?

How are decision-making patterns perceived by women and men, boys and girls?

	Claiming rights, participation in decision-making within the public domain
	How does decision-making around community assets enable or prevent women from gaining access to or affecting decisions in relation to their management?
	How do various groups – women’s groups, FFS, etc. relate to and negotiate with governance institutions and to one another for effective, transparent and accountable decision-making?
	What voice do women and men, girls and boys have in the community-level to innovate?
	
	

	Control over One’s Body
	What strategies do households take to diversify livelihoods? 

Are there implications on girls, boys, women and men’s, information, work or exploitation?

How have changing asset bases related to changes in marriage choice practices, bride-price and other traditional transfers of assets?

Have there been any changes in violence in relation to shifting assets and opportunities?
	How do governance systems and community members view and respond to changes in traditional practices and violence? 

How do family and other extended networks monitor and influence (i.e. prevent or support) violent behaviors in the household, family, communities or schools?
	What risks or hazards do different groups face in relation to climate change, innovation, access to information, institutions, entitlements or activities related to adaptation?

How have shifting norms and practices in communities around climate change adaptation linked to changes in security and safety at the community or household level?

Are there gendered health threats that compromise household or community knowledge and information related to livelihoods and adaptive capacities? What power and relational dynamics underlie these issues?

	Violence and Restorative Justice
	
	
	

	Aspirations for Oneself
	· How does each of these adaptive capacity issues align with women and men’s own aspirations and prioritized interests?


Appendix II: Methodological Matrix

	Tool
	                         Types of Data Collected

	Social and Resources Mapping
	Gender Analysis
	Adaptive capacity

	Gendered and other (socio-economic status etc) determined access to key livelihoods resources in the community 
	Access and control over productive resources/Access to public spaces and services/Claiming Rights and Meaningful Participation in Public Decision-making


	Asset base

	Impact of climate change on gendered access to livelihoods resources
	Gender division of labour /access and control over resources
	Asset base/innovation

	Impact of climate change on gendered mobility
	Gender division of labour/access and control over productive resources/claiming rights, participation in decision making within public domain/control over one’s body/violence and restorative justice
	Asset base/institutions and entitlements

	Impact of gendered mobility on accessing resources for adaptation to climate change
	Gender division of labour/access and control over productive resources/claiming rights, participation in decision making within public domain/control over one’s body/violence and restorative justice
	Asset base/innovation/institutions and entitlements

	Boys’, men’s, women’s and girls definition of wellbeing in the community
	Access and control over productive assets 


	Asset base/Institutions and entitlements 

	Changes in wellbeing
	Access and control over productive assets
	Asset base/Institutions and entitlements

	Impact of climate change on well-being
	Access and control over productive assets 
	Asset base/Innovation/Institutions and entitlements

	Well-Being Analysis
	
	

	Adaptation strategies adopted to address the effects of climate change on well-being
	Access and control over productive assets 
	Asset base/Innovation/Institutions and entitlements


	Tool
	                         Types of Data Collected

	Historical Timeline of Changes in Climate
	Gender Analysis
	Adaptive capacity

	Observed changes in climate and herding patterns, crop and livestock productivity
	Gender division of labour/Access and control over productive assets/Asset base
	Innovation



	Implications of the changes for males’ and females’ work loads and labour time
	Gender division of labour 
	Asset base/access and control over resources/innovation

	Adaptation strategies adopted to address the effects of climate change on the sexual division of labour in households
	Gender division of labour/ access and control over resources 
	Asset base /innovation

	Information about, and understanding of climate change, knowledge about adaptation options, the ability to assess them, and the capacity to implement the most suitable interventions. 
	Household decision making 
	Innovation/knowledge and information

	Changes in the last 20-30,10-20 years in the  beliefs, norms and values people do hold about girls, boys, men and women
	Gender division of labour/access and control over productive resources/claiming rights, participation in decision making within public domain 
	Asset base/flexible and forward looking decision making and governance/institutions and entitlements

	Historical Timeline of Changes in Gender Norms and Values 
	
	

	Changes in perceptions of gender roles, capabilities and relationships in households and communities


	Gender division of labour/access and control over productive resources/claiming rights, participation in decision making within public domain 
	Asset base/flexible and forward looking decision making and governance/institutions and entitlements


	Tool
	                         Types of Types of Data Collected

	Historical Timeline of Changes in Gender Norms and Values
	Gender Analysis
	Adaptive capacity

	Changes in gendered access to assets, inheritance and livelihood services


	Gender division of labour/access and control over productive resources/
	Asset base/institutions and entitlements

	Changes in marital and gender relations including violence within households and communities
	Gender division of labour/access and control over productive resources/claiming rights, participation in decision making within public domain/control over one’s body/violence and restorative justice 
	Asset base/flexible and forward looking decision making and governance/institutions and entitlements

	Impact of changing climate conditions and other hazards on gender norms and relations at household and community levels
	Gender division of labour/household decision making 
	Asset base/Innovations/institutions and entitlements

	Impact of the changes on households’ and communities’ adaptive capacities
	Gender division of labour/ household decision making 
	Innovations/institutions and entitlements

	Effects of changing asset bases on marriage choice practices, bride-price and other traditional transfers of assets
	Gender division of labour/ household decision making 
	Asset base/Innovations/institutions and entitlements

	Effects of changing asset bases on domestic/community violence
	Gender division of labour/ household decision making /control over one’s body/violence and restorative justice
	Asset base/Innovations/institutions and entitlements


	Tool
	                         Types of Types of Data Collected

	Focus Group Discussions
	Gender Analysis
	Adaptive capacity

	Tasks performed by boys, girls, women and men within households and beyond in earning livelihoods 
	Gender division of labour/household decision making 
	Asset base

	Productive assets girls, boys, women and men require in  performing tasks in each form of livelihood
	Gender division of labour/household decision making 
	Asset base/institutions and entitlements

	Modes of accessing the assets
	Gender division of labour/household decision making/access and control over productive resources 
	Asset base/institutions and entitlements

	Formal and informal institutions through which boys, girls, women and men acquire the productive assets required in performing the tasks in each form of livelihood
	Gender division of labour/household decision making/ access and control over productive resources 
	Asset base/innovation/institutions and entitlements

	Positioning of boys, girls, women and men in formal and informal institutions
	Gender division of labour/ access and control over productive resources


	Asset base/ flexible and forward looking decision making, governance/innovation/institutions and entitlements

	Decision making within institutions
	Gender division of labour/household decision making/access and control over productive resources


	Asset base/innovation /institutions and entitlements

	Changes that have occurred in the tasks boys, girls, women and men  perform in earning livelihood for the household
	Gender division of labour


	Asset base/innovation/institutions and entitlements


	Tool
	                         Types of Types of Data Collected

	Focus Group Discussions
	Gender Analysis
	Adaptive capacity

	Observed changes in climate and their and effects on livelihoods
	Gender division of labour/Access and control over productive assets 
	Asset base/knowledge and information/Innovation

	Sources and modes of accessing information about climate change and adaptation
	Gender division of labour/Access and control over productive assets 
	Asset base/knowledge and information/Innovation/institutions and entitlements

	Key Informant Interview Guide (Communities)
	
	

	Gendered rights to the management and control of household and community assets
	Gender division of labour/Household decision making
	Asset base

	Roles played by males and females play in decision making in management of household assets and their benefits
	Household decision making 
	Flexible and forward looking decision making governance

	Social networks existent in the communities that support women and men to secure livelihoods
	Access and control over productive assets
	Asset base

	Differences and/or similarities existent between labor conditions for women, men, girls and boys. 
	Access and control over productive assets
	Asset base

	Gendered ability and preparedness to cope with climate change
	Household decision making 
	Knowledge and information

	Differences and/or similarities in women’s, men’s, girls’ and boys’ access to resources in communities
	Access to public space and services
	Asset base


	Tool
	                         Types of Types of Data Collected

	Key Informant Interview Guide (Communities)
	Gender Analysis
	Adaptive capacity

	Formal and informal institutions  existent in communities to help reduce the impact of climate change
	Access and control over productive resources 
	Institutions and entitlements

	Formal and informal institutions  that do have impact on women’s and men’s’ capacity to adapt to climate change
	Access to public space and services 
	Institutions and entitlements

	Formal and informal institutions  that may influence social change
	Claiming, participation in decision making within the public domain 
	Institutions and entitlements

	Strategies used by women and men to gain access and influence in key institutions? 
	Access to public space and services/claiming, participation in decision making within the public domain 
	Flexible and forward looking decision making/institutions and entitlements

	Effects of the impact of climate change on household assets on  violence within households and communities
	Violence and restorative justice
	Asset base

	Family and extended networks’ monitoring and influence on violence in households and communities 


	Control over one’s body/Violence and restorative justice 
	Flexible and forward looking decision making governance


	Tool
	                         Types of Data Collected

	Key Informant Interview Guide (Formal Organizations)
	Gender Analysis
	Adaptive capacity

	Role(s) played by the institution to help reduce the impact of climate change within communities
	Access to public space and services 
	Institutions and entitlements

	Key services provided by the institution to help reduce the impact of climate change within communities
	Access to public space and services 
	Institutions and entitlements

	Requirements for membership of, or accessing services from institution
	Access to public space and services 
	Flexible and forward looking decision making, governance

	Representation of women, men and other groups within institution 


	Access to public space and services 
	Flexible and forward looking decision making, governance

	Decides making on distribution of institution’s  resources or services for adaptation
	Access to public space and services 
	Innovations/Institutions and entitlements

	Institutional strategies for influencing social change
	Claiming, participation in decision making within the public domain 
	Institutions and entitlements

	Challenges faced by institution in reaching out to different groups
	Access to public space and services 
	Institutions and entitlements


 Appendix III: Socio-Economic and Demographic Characteristsics of Participants in FGDS

	Characteristics
	NYM
	NYW
	NOW
	NOM
	SAYM 
	SAYW
	SAOW 
	SAOM

	Age
	n
	n
	n
	n
	n
	n
	n
	n

	Below 20
	2
	1
	-
	-
	2
	3
	-
	-

	20-30
	5
	6
	-
	-
	5
	4
	-
	-

	30-35
	-
	5
	-
	-
	5
	4
	-
	-

	36-40
	-
	-
	-
	1
	-
	-
	3
	2

	41-50
	-
	-
	5
	3
	-
	-
	6
	4

	51-60
	-
	-
	1
	6
	-
	-
	1
	3

	61+
	-
	-
	4
	2
	-
	-
	-
	1

	Marital Status
	
	
	
	
	
	
	
	

	Single
	2
	1
	-
	-
	2
	4
	-
	-

	Married
	10
	10
	8
	12
	10
	5
	8
	10

	Divorced
	-
	1
	
	-
	-
	1
	1
	-

	Widowed
	-
	-
	2
	-
	-
	1
	1
	-

	Marriage Type
	
	
	
	
	
	
	
	

	N/A
	2
	1
	2
	-
	2
	6
	2
	-

	Monogamous
	10
	4
	-
	4
	8
	4
	4
	9

	Polygamous
	-
	7
	8
	8
	2
	1
	4
	1

	Live Permanently With Spouse
	
	
	
	
	
	
	
	

	N/A
	2
	1
	2
	-
	2
	6
	2
	-

	Yes
	10
	6
	4
	11
	10
	5
	8
	10

	No
	-
	5
	4
	1
	-
	-
	-
	-

	Educational Level Attained
	
	
	
	
	
	
	
	

	None
	4
	10
	10
	11
	4
	11
	10
	6

	Primary
	6
	1
	-
	1
	6
	-
	-
	4

	Secondary
	2
	1
	-
	-
	2
	-
	-
	-

	Number of Children
	
	
	
	
	
	
	
	

	None
	2
	2
	-
	-
	10
	9
	6
	5

	1-5
	8
	7
	3
	1
	2
	2
	4
	5

	6+
	2
	3
	7
	11
	-
	2
	-
	-

	Total (n)
	12
	12
	10
	12
	12
	11
	10
	10


Key

NYM: Nanighi Young Men

NYW: Nanighi Young Women

NOW: Nanighi Older Women

NOM: Nanighi Older Men

SAYM: Shanta Abaq Young Men

SAYW: Shanta Abaq Young Women

SAOW: Shanta Abaq Older Women

SAOM: Shanta Abaq Older Men

	Characteristics
	NYM
	NYW
	NOW
	NOM
	SAYM 
	SAYW
	SAOW 
	SAOM

	Number of Other Dependants
	n
	n
	n
	n
	n
	n
	n
	n

	None
	6
	5
	-
	3
	6
	6
	4
	6

	1-5
	6
	5
	9
	9
	6
	5
	-
	4

	6+
	-
	2
	1
	-
	-
	-
	6
	-

	Major Sources of Livelihood
	
	
	
	
	
	
	
	

	Livestock Rearing
	5
	6
	8
	9
	4
	11
	10
	8

	Crop Farming 
	3
	-
	-
	3
	4
	-
	-
	-

	Relief Food
	-
	1
	1
	-
	-
	-
	-
	-

	Selling Casual Labour
	3
	4
	-
	-
	4
	-
	-
	1

	Petty Trade
	1
	1
	1
	-
	-
	-
	-
	1

	Other Sources of Livelihood
	
	
	
	
	
	
	
	

	Relief Food
	-
	10
	7
	-
	-
	9
	6
	9

	Livestock Rearing
	4
	-
	-
	-
	5
	-
	-
	1

	Crop Farming
	4
	-
	-
	3
	3
	-
	-
	-

	Selling Casual Labour
	4
	1
	1
	2
	4
	1
	-
	-

	Petty Trade
	-
	1
	2
	3
	1
	1
	4
	-

	None
	-
	-
	-
	4
	-
	-
	-
	1

	Total (n)
	12
	12
	10
	12
	12
	11
	10
	10


Key

NYM: Nanighi Young Men

NYW: Nanighi Young Women

NOW: Nanighi Older Women

NOM: Nanighi Older Men

SAYM: Shanta Abaq Young Men

SAYW: Shanta Abaq Young Women

SAOW: Shanta Abaq Older Women

SAOM: Shanta Abaq Older Men

� Africa Development Solutions – an NGO working in the area





